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AGREEMENT

0/1/1 This Agreement made and entered into this twentieth——day-of May,2000 , ,d
Madison, Wisconsin, pursuant to the provisions of Subchapter V of Chapter 111, Wis. Stats,, by and between

the State of Wisconsn and its Agencies (hereinafter referred to as the Employer) represented by the
Depatment of Employment Relations and the State Engineering Association, (hereinafter referred to as the
Association) as the representative of employees employed by the State of Wisconain, (as set forth specificaly in
the Recognition Clause).

PURPOSE OF AGREEMENT

0/1/2 It isthe intent and purpose of the parties hereto that this Agreement condtitutes an implementation of
the provisons of Subchapter V of Chapter 111, Wis. Stats,, consgtent with the legidative authority contained
therein, and provides for orderly and congructive employment relations in the public interest and in the interests
of employees hereby covered and the State as an Employer.

0/1/3 The parties do hereby acknowledge that this Agreement represents an amicable understanding
reached by the parties as the result of the unlimited right and opportunity of the parties to make any and dl
demands with respect to the Employer-employee relationship which exists between them rdative to the subjects
of bargaining.



ARTICLE |
Scope of the Agreement

V11 This Agreement relates only to classfied employees of the State of Wiscongin in the appropriate
collective bargaining unit as defined by the Wisconsn Employment Relaions Commission Certification, Case
XXXVI, No. 16177, SE-64, Decison No. 11667, dated March 8, 1973, and as amended by the Wisconsin
Employment Relations Commission.



ARTICLE I

Association Recognition

Section 1 Bargaining Unit

2/1/1 The Employer recognizes the Association as the collective bargaining agent for dl persons employed
by the State of Wiscongn in the classfications listed in Appendix F.

2/1/2 Employees excluded from the collective bargaining unit are dl project, limited term, sessond,
confidentia, supervisory, and managerid employees.

2/1/3 All employees covered by this Agreement are in the classfied service of the State of Wisconsin as
liged in the cetification for this unit by the Wisconan Employment Rdaions Commisson as st forth in this
Agreement.

2/1/4 The parties shdl review dl new classfications relaing to this unit and if unable to reach agreement as
to ther induson or excluson from the bargaining unit shal submit such dasgfications to the Wisconan
Employment Relaions Commission for find resolution.

2/1/5 The Employer agrees to provide advance notice, thirty (30) caendar days whenever possible, to the
Association of reclassfication and redlocation actions from the bargaining unit to a different classification which
is not assigned to this bargaining unit. Such notice shdl not prohibit the Employer from implementing any such
transactions retroactively. When requested, the Association shal be given information regarding the remova of
apogtion from this bargaining unit.

Section 2 Duesand Fair Share Deduction
A. Dues Deduction:

2/2/1 Upon receipt of a voluntary written individua order therefore from any of its employees
covered by this Agreement on forms presently being provided by the Association, the Employer will deduct
from the pay due such employee those dues required as the employee’' s membership in the Association. The
Employer will be obligated to deduct only a single uniform amount as dues for al employees.

2/2/2 Such orders shdl be effective only as to membership dues becoming due after the date of
delivery of such authorization to the payroll office of the employing unit. New individud orders will be submitted
on or before the 25th day of any month for deduction the following pay period. Such deductions shdl be made
from the employee's pay for the first (1st) pay period of each month, except that where the payroll of the



department is processed by the centrdized payrall of the Department of Administration such deductions shall be
evenly divided between the A and B pay periods. Deductions shdl be made only when the employee has
aufficient earnings to cover same after deductions for socia security, federal taxes, date taxes, retirement, hedlth
insurance, income continuation insurance, and life insurance. Deductions shdl be in such amount as shdl be
certified to the Employer in writing by the authorized representetive of the Association.
2/2/3 New authorization cards must be submitted as indicated above by employees transferring
between departments and/or returning after a leave of absence without pay in excess of twelve (12) months.
The Employer will remit dl such deductions and alist of employees who had such deductions to the association
Treasurer within seven (7) days after the payday covering the pay period of deduction. The list will include the
department, employing unit, name, and amount deducted.
2/2/4 Such orders may be terminable in accordance with the terms of the order the employee has
on file with the Employer. However, under no circumstances shal an employee be subject to the deduction of
membership dues without the opportunity to terminate the employee’ s order at the end of any year of its life or
earlier by the employee giving at least thirty (30) but not more than one hundred and twenty (120) days written
notice to the Employer and the Association. The Employer shdl give notice to the Association of receipt of
such notice of termingtion.

B. Fair Share Deduction:
2/12/5 Where a far share cetification is authorized by the Wisconsn Employment Reaions
Commission, the Employer agrees to deduct the amount of dues or the proportionate “fair share” charge for the
cost of the callective bargaining process and contract administration measured by the amount of dues uniformly
required of al members, as certified by the Associaion, from the earnings of the employees in the unit. The
Employer will be obligated to deduct only a single uniform amount as far share for dl employess. The
Employer will remit dl such deductions and a list of employees who had such deduction to the Association
Treasurer within seven (7) days after the payday covering the pay period of deduction. The ligt will include the
department, employing unit, name, amount deducted and will identify new additionsto theligt.

The Association has provided the Employer with a copy of its Congitution By-laws
regarding “Fair Share’ and aso its procedures for its membersto file. The Association shal indemnify and save
the Employer harmless againg any and dl clams, demands, suits, or other forms of liability, which may arise out
of any action taken or not taken by the Employer for the purpose of complying with the provisons of Articlell,



Section 2. The Association will dso timely inform the Employer of any changes to its procedures concerning
far share.

C. Indemnificatior
2/2/6 The Association shdl indemnify and save the Employer harmless againgt any and dl dams,
demands, suits, or other forms of liability which may arise out of any action taken or not taken by the Employer
for the purpose of complying with the provisions of this Section.

Section 3 Personnd Lists

2/3/1 The Employer agrees to furnish the Association in both hard copy and computer disc format an
aphabeticd ligt of employees by employing unit in the bargaining unit on a guarterhybiweekly bass. The lig will
show the names, addresses, and-dasdsficaions, current hourly base pay rates, and seniority dates of those

who are in pay gtatus for the fird time (new) and dso identify those employees who were in pay status during

the previous biweekly period but are not in pay satus on the current list. A notation will dso be included on the

lig if any information regarding an employee changed from the previous pay period. HAM and RMR

designations will be noted if such descriptions are tracked by the database used to generate the personnd ligt.

Section 4 Association Activity
2/4/1 Bargaining unit employees, including officers and representatives shdl not conduct any Associaion
activity or business on State time except as specificaly authorized by the provisons of this Agreement.

Section 5 Bulletin Boards
2/5/1 The Employer agrees to maintain existing bulletin boards. Exigting boards may be relocated or
additional bulletin boards may be authorized by management where needed. All notices shal be posted by the
appropriate representative designated by the Association, and shall relate to the matters listed below:

A. Association recregtiond and/or socid affairs;

B. Association gppointments,

C. Association meetings,



Association eections;

Results of Association dections;

Reports of standing committees of the Association;
Publications of the Association;

r o m m O

Any other materid authorized by the Employer and an officer of the Association.
2/5/2 No politica campaign literature or materia detrimenta to the Employer or the Association shal be
posted.

Section 6 Vigtations

2/6/1 The Employer agrees that officers and representatives of the Association shdl be admitted to
Employer’s premises during working hours by giving advance notice, twenty four (24) hours whenever possible,
to the appropriate Employer representative. The Association representative shall, upon arriva, check in through
the regular channdsfor receiving vistors.

2/6/2 Such vistations shdl be for the purpose of ascertaining whether or not this Agreement is being
observed by the parties or for the adjustment of grievances. The Association agrees that such activities shdl not
interfere with the norma work duties of the employees. Under these conditions, the Employer agrees to alow
employe(s) to meet privately with the representative for a reasonable amount of time. The Employer has the
right to desgnate a meeting place and/or to provide a representative to accompany the Associaion
representative if operationd requirements do not permit unlimited access to that part of the premises where the
mesting isto take place.

Section 7 Time Off for Association Business

2171 The Statewide Association Officers, up to a maximum of twenty-five (25), who are members of the
bargaining unit, shall be granted time off [not to exceed ten (10) workdays per employee per year], except for
the Association President and Vice President who shal be granted time off not to exceed twenty (20) workdays
each per year for the purpose of conducting Association business and affairs, excluding time spent in
negotiations. Thistime off may be charged to vacation, persond holidays, compensatory time off, or to leave of
absence without pay (subject to the Federd Fair Labor Standards Act) as the individual employee may
desgnate. When using leave of absence without pay, employees shdl continue to earn vacation and sick leave
credits and qudify for pay for legd holidays and length of service payment. The Association shdl furnish to the



Employer in writing the names of up to a maximum of twenty-five (25) Statewide Association officers within
thirty (30) cdendar days of the effective date of the Agreement. Any changes thereto made thereafter shdl be
forwarded to the Employer within fourteen (14) cdendar days.

Section 8 Teephone Use and E-mail

2/8/1 Telephone Use: Association officers and representatives shall be dlowed to use telephone facilities
for Association business. Such use shdl not obligate the Employer for payment of long distance or toll charges.
2/8/2 E-Mail: Exiging e-mall facilities may be used by Association officers and designated representatives
for Association business, providing such use does not interfere with or disrupt norma operations of the facility.
No politica campaign literature or materia detrimenta to the Employer or the Association shdl be distributed.
This paragraph (2/8/2) will sunset on June 30, 20013, unless the parties mutually agree to extend.

Section 9 Distribution of Notices

2/9/1 The Association shal be dlowed to use the exigting interdepartmenta and/or intra-departmenta mall
system(s) of the State of Wisconan for a maximum of two membership mailings per month to members of the
bargaining unit. Such mailings must be of reasonable size and volume and prepared by the Association in
accordance with prescribed departmental mail policy. The Employer shdl be held harmless for the delivery and
security of such mailings: The content of such mailings shdl be limited to Association matters as listed in Article
I, Section 5 of this Agreement. No political campaign literature or materia detrimentd to the Employer or the
Asociation shdl be distributed.

2/9/2 Asociation use of the mail sysem shdl not include any U.S. malls or other commercid delivery
services used by the State as part of or separate from such mail system(s).

Section 10 Printing of Agreement

2/10/1 The Employer shdl be responsble for the printing of this Agreement. The Association shdl
reimburse the Employer fifty percent (50%) of the cost of printing this Agreement. The Employer shal provide
the Association an opportunity to proof this Agreement prior to printing and distribution. Any materid put into
the Agreement that is not initidled and proofed by the Employer and Association will not be consdered a vaid



part of this Agreement. The Employer shal recelve 1250 copies and the Association shadl receive 1500 copies.

The Association shall be responsible for the distribution of this Agreement to the employees presently covered
by this Agreement and the Employer shal distribute copies to dl employees added to this unit during the term of
the Agreement. The contract will be provided to SEA on paper and an IBM compatible disk file.

Section 11 Association-M anagement M eetings

2/11/1 The appropriate representative of the Employer, i.e, Didrict Director, Bureau Director, Divison
Adminigtrator or their designee will meet with the President of the local SEA section and/or a section designee
at amutually agreed upon time and place on a periodic basis (monthly or as otherwise agreed) to consder and
discuss items of interest to either party. If the subject matter warrants additional participants, these
representatives may so mutudly agree.

2/11/2 Agenda items should be submitted by the party requesting the meeting. It is understood by the
parties that active grievances will not be discussed at these mestings.

Section 12 L eave of Absence for Association Representatives

2/12/1 One employee to be designated in writing by the Association will be granted a leave of absence
without pay for the period specified during the term of the contract. Such named employee shdl continue to
accrue seniority during the term of appointment and the leave will be administered as are other approved leaves
of absence without pay (Article X111, Section 6).

Section 13 Future Negotiations

2/13/1 Up to twelve (12) employees [not to exceed eight{8)ten (10) at any one meeting] who are
members of the Association bargaining team shdl be paid by the Employer for up to fifteen (15) days of
bargaining during participation in the 2001-2003-contract negotiation process, commencing with the first day of
bargaining. Any face to face bargaining is consdered a full day. When using leave of aosence without pay for
bargaining purposes, employees shdl continue to earn vacation and sck leave credits and qudify for pay for
legd holidays and length of service payments. Such earning of and qudifying for benefits shal be limited to a
maximum of the firgt twenty-five (25) workdays spent in the contract negotiation process.



Section 14 Association Orientation

2/14/1 Upon request, a representative of the Association shdl be granted up to thirty (30) minutes for
Association orientation during orientation mesetings for new employees represented by the Association. The
Employer retains the right to prohibit or terminate an Association orientation presentation which contains
political campaign information or materia detrimentd to the Employer. Attendance at Association orientation
presentations shal be voluntary.

2/14/2 In the absence of such group orientation mesetings, the Employer agrees to didtribute to new
employees represented by the Association a packet of informationd materid furnished to the Employer by the
Asociation.  The Employer retains the right to review the materids and refuse to didribute any politica
campaign literature or materid detrimenta to the Employer.



ARTICLE 111

Management Rights

311 It is understood and agreed by the parties that management possesses the sole right to operate its
agencies 0 as to carry out the statutory mandate and gods assigned to the agencies and that all management
rights repose in management, however, such rights must be exercised consistently with the other provisions of
this Agreement.

3/1/2 Management rights include:

A. To utilize personnd, methods, and means in the most gppropriate and efficient manner
possible as determined by management.

B. To manage and direct the employees of the various agencies.

C. To transfer, assgn or retain employees in postions within the agency.

D. To suspend, demote, discharge or take other appropriate disciplinary action against
employees for just cause.

E To determine the size and composition of the work force and to lay off employees in the
event of lack of work or funds or under conditions where management believes that continuation of such work
would be inefficient or nonproductive.

F. To determine the misson of the agency and the methods and means necessary to fulfill that

mission including the contracting out for or the trandfer, dteration, curtailment or discontinuance of any goods or
sarvices However, the provisons of this Article shal not be used for the purpose of undermining the
Asociation or discriminaing againg any of its members.
3/1/3 It is agreed by the parties that none of the management rights noted above or any other management
rights shdl be subjects of bargaining during the term of this Agreement. Additiondly, it is recognized by the
parties that the Employer is prohibited from bargaining on the policies, practices and procedures of the civil
service merit system relding to:

A. Origind gppointments and promotions specificaly including recruitment, examinations,
certifications, policies with respect to probationary periods and appointments, but not including transfers
between positions alocated to classfications that are assgned to the same pay range or an identical pay rangein
a different pay schedule, within the same collective bargaining unit or another collective bargaining unit
represented by the same labor organization.

10



B. The job evduaion sysem specificaly including postion classfication and reclassfication,
position qudification standards, establishment and aboalition of classfications, and dlocation and redlocation of
positions to classfications, and the determination of an incumbent’s status, other than pay status, resulting from
position redlocation.

11



ARTICLE IV

Grievance Procedure

Section 1 General

4/1/1 A grievance is defined as, and limited to, a written complaint involving an aleged violaion of a
specific provison of this Agreemen.

4/1/2 Only one subject matter shal be covered in any one (1) grievance. A written grievance shal contain
a clear and concise stlatement of the grievance by indicating the issue involved, the relief sought, the date the
incident or violation took place, and the specific section or sections of the Agreement involved. The first step
grievance shdl be presented to the designated supervisor involved in quadruplicate (on forms furnished by the
Employer to the Association and any prospective grievant) and signed and dated by the employee(s) and/or
Association representative.

4/1/3 An employee may choose to have the appropriate Association representative represent the
employee a any step of the grievance procedure. If an employee brings any grievance to the Employer’s
atention without first having notified the Association, the Employer representative to whom such grievance is
brought shall immediately notify the appropriate Association representative and no further discusson shdl be
had on the matter until the appropriate Association representative has been given notice and an opportunity to
be present.

4/1/4 Individual employees or groups of employees shdl have the right to present grievances in person or
through other non-Association representatives of their own choosng a Steps One, Two or Three of the
grievance procedure, provided that the appropriate Association representative has been afforded the
opportunity to be present a any discussons and that any settlement reached is not inconsstent with the
provisons of this Agreement. Under these circumstances, the Employer will supply copies of dl written
decisonsto that Association representetive.

4/1/5 All grievances must be presented promptly in writing at Step One (except disciplinary gppeds as
provided in Section 11 of this Article) and no later than thirty (30) calendar days from the dete the grievant first
became aware of, or should have become aware of with the exercise of reasonable diligence, the cause of such

grievance.

Section 2 Procedure

12



Step One:
4/2/1 Within ten (10) caendar days of receipt of the written grievance schedule a meeting with the
employee(s) and the representative to hear the grievance and return a written decision on the grievance form to
the employee(s) and the representative.

Step Two:
4/2/2 If disstisfied with the supervisor's decison in Step One, to be consdered further, the
grievance must be appealed to the designated agency representative within ten (10) caendar days from receipt
of the decison in Step One. However, where the grievant is unable to contact the designated agency
representative to gpped the grievance, the grievant may present the Step Two apped to the Step One
designated supervisor for forwarding to the designated agency representative. The appropriate agency
representative(s) will meet with the employeg(s) and the employee' s representative and attempt to resolve the
grievance. A written decison will be placed on the grievance form following the meeting by the appropriate
agency representative and returned to the employee(s) and the employee's representative within ten (10)
cdendar days from receipt of the appedl to the agency representative.

Step Three:
4/2/3 If disstisfied with the Employer’s decison in Step Two, to be consdered further, the
grievance must be appeded to the designee of the Employer (i.e.,, Divison Administrator, Bureau Director, or
personnd office) within ten (10) calendar days from receipt of the decison in Step Two. The designated
agency representative(s) will meet with the employee and the employee's representative at the assgned
headquarters unless mutualy agreed otherwise to discuss and attempt to resolve the grievance. In addition, one
of the Satewide officers may participate in this meeting. Such participation shdl be without compensation, travel
or subsstence expenses, except that when the gstatewide officer is functioning in the employee's assigned
departmenta didtrict or departmenta headquarters station such participation shall be without loss of pay.
Following this meeting, the written decision of the agency will be placed on the grievance form by the Employer
or the Employer’ s designee and returned to the grievant and the grievant’ s representative within twenty-one (21)
caendar days from receipt of the apped to Step Three.

Step Four:
4/2/4 Grievances which have not been settled under the foregoing procedure may be agppeded to
arbitration by the Association or the Employer within thirty (30) cdendar days from the date of the agency’s
decison in Step Three, except grievances involving discharge or dams filed under s. 230.36, Wis. Stats., must

13



be appeded within fifteen (15) caendar days, or the grievance will be consdered ineligible for gpped to
arbitration. If an unresolved grievance is not appealed to arbitration, it shal be consdered terminated on the
bass of the Third Step answers of the parties without prejudice or precedent in the resolution of future
grievances. Theissue as dated in the Third Step shdl condtitute the sole and entire subject matter to be heard
by the arbitrator, unless the parties agree to modify the scope of the hearing.
4/2/5 For the purpose of sdecting an impartia arbitrator, the parties will meet within fourteen (14)
cdendar days from the date of the written gpped of the grievance to arbitration. If the parties are unable to
agree on an impartiad arbitrator within the fourteen (14) cadendar day period, the parties or party, acting jointly
or separately, shal request the Wisconan Employment Relations Commission to submit a pand of arbitrators.
If the parties are ill unable to reach agreement, a request will be made to the Federd Mediation & Conciliation
Service to furnish a pand of abitrators and find sdection shdl be in accordance with the procedures
established by the Federd Mediation & Conciliation Service.
4/2/6 Where two (2) or more grievances are appedled to arbitration, an effort will be made by the
parties to agree upon the grievances to be heard by any one (1) arbitrator. On the grievances where agreement
is not reached, a separate arbitrator shall be appointed for each grievance.
a/2/7 The cost of the arbitrator and expenses of the hearing, including a court reporter, if
requested by ether party, will be shared equaly by the parties, except as provided in Section 11 of this Article.
Each of the parties shal bear the cost of their copy of the transcript and of their own witnesses, induding any
lost wages or expenses that may be incurred, except as provided in Section 14 of this Article.
4/2/8 On grievances where the arbitrability of the subject matter is an issue, a separate arbitrator
shal be gppointed to determine the question of arbitrability, unless the parties agree otherwise. Where the
guestion of arbitrability is not an issue, the arbitrator shal only have authority to determine compliance with the
provisons of this Agreement. The arbitrator shal not have jurisdiction or authority to add to, amend, modify,
nullify, or ignore in any way the provisons of this Agreement and shal not make any award which in effect
would grant the Association or the Employer any matters which were not obtained in the negotiation process.
4/2/9 The decison of the arbitrator will be fina and binding on both parties of this Agreemen.
The decison of the arbitrator will be rendered within thirty (30) caendar days from receipt of the briefs from the
parties or the transcript in the event briefs are not filed.

Section 3 Special Arbitration Procedures
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4/3/1 In the interest of achieving more efficent handling of routine grievances, induding grievances
concerning minor discipling, the parties agree to the following specid arbitration procedures. If either of the
parties believes that a particular case is precedentia in nature and therefore not properly handled through these
gpecid procedures, that case will be processed through the full arbitration procedure in subsection 4/2/4 -
4/2/9. Cases decided by these methods of dispute resolution shall not be used as precedent in any other
proceeding.

Arbitrators will be mutualy agreed to by the State Engineering Association, and the State
DiviserBureau of Collective Bargaining for both of these procedures during the term of the contract.

A. Expedited Arbitration Procedure

1 The cases presented to the arbitrator will consist of campus, locd inditution or
work steissues, and other individua Stuations mutualy agreed to.

2. The cases will be grouped by ingtitution and/or geographic area and heard in that
area.

3. Case presentation will be limited to a preliminary introduction, a short reiteration of
facts, and a brief oral argument. No briefs or transcripts shall be made. If witnesses are used to present facts,
there will be no more than two (2) per sde. If cdled to tedtify, the grievant is consdered as one of the two
witnesses.

4, The arbitrator will give a bench or other decision within five (5) cdendar days. The
arbitrator may deny, uphold, or modify the action of the Employer. All decisonswill be find and binding.

5. Where written decisons are issued, such decisons shdl identify the process as non-
precedentid in the heading or title of the decision(s) for identification purposes.

6. The codt of the arbitrator and the expenses of the hearing will be shared equaly by
the parties on a pro-rated basis dependent on Union/Association participation.

7. Representatives of DER and SEA shdl meet and mutually agree on an arbitrator.

B. Umpire Arbitration Procedure

1 The cases presented to the arbitrator will consst of campus, locd inditution, or
work steissues, and other individua Stuations mutualy agreed to.

2. Cases will be given an initid joint screening by representatives of the State Bureau
of Collective Bargaining and SEA. Either party will provide the other with an initid list of the cases which it
wishes to be heard on a scheduled hearing date at least forty-five (45) cdendar days prior to a hearing date.

15



This list may be revised upon mutua agreement of the parties at any time up to fifteen (15) caendar days prior
to the hearing date.

3. Statements of facts and the issue will be presented by the parties, in writing, to the
arbitrator a least seven (7) caendar days prior to the hearing date, unless the arbitrator agrees to fewer days
for that particular hearing date. If contract language is to be interpreted, the appropriate language provisions of
the contract will aso be provided to the arbitrator prior to the hearing.

4, Whenever possble, the cases will be grouped by campus, inditution and/or
geographic area and heard in that area. The hearing Ste may be moved to facilitate the expeditious handling of
the day’ s cases.

5. The case in chief will be limited to five minutes by each sde with an opportunity for
aone minute rebuttal and/or closing. No witnesses will be called. No objections will be alowed. No briefs or
transcripts shal be made. The Grievant and hisher steward, plus a department representative and the
supervisor, will be present a the hearing and available to answer questions from the arbitrator.

6. The arbitrator will render afind and binding decision on each case a the end of the
day on the form provided. The arbitrator may deny, uphold or modify the action of the Employer.

7. The cogt of the arbitrator and the expenses of the hearing will be shared equally by
the parties on a pro-rated bas's, dependent on Union/Association participation.

Section 4 Time Limits

4/4/1 Grievances not gppeded within the desgnated time limits in any step of the grievance procedure will
be consdered as having been adjudicated on the basis of the last preceding Employer answer. Grievances not
answered by the Employer within the designated time limits in any step of the grievance procedure may be
gppeded to the next step within ten (10) caendar days of the expiration of the designated time limits. The
parties may, however, mutualy agree in writing to extend the time limits in any step of the grievance procedure.
4/4]2 If the Employer representative with whom a grievance appeal must be filed is located in a city other
than that in which the grievance was processed in the preceding step, the mailing of the grievance apped form
shdl conditute a timely gpped if it is postmarked within the apped period. Likewise, when an Employer
answer must be forwarded to a city other than that in which the Employer representative works, the mailing of
the answer shdl condtitute atimely responseif it is postmarked within the answer period.
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Section 5 Representation

4/5/1 An employee may consult with the appropriate Association representative during working hours for
a reasonable period of time relative to a grievance matter by first contacting the employee's supervisor. The
employee’'s supervisor will arrange a meeting to take place as soon as possible for the employee with the

representative through the representative’ s supervisor.

Section 6 Retroactivity

4/6/1 Settlement of a grievance may or may not be retroactive as the equities of particular cases may
demand. In any case, where it is determined that the award should be applied retroactively, except for
adminigrative errors relating to the payment of wages, the maximum period of retroactivity alowed shdl be a
date not earlier than thirty (30) caendar days prior to the date of initiation of the written grievance in Step One.
Employees who voluntarily terminate their employment will have their grievances immediately withdrawn and will
not benefit by any later settlement of a group grievance.

Section 7 Exclusive Procedure
47711 The grievance procedure set out above shdl be exclusve and shdl replace any other grievance
procedure for adjustment of any disputes arisng from the gpplication and interpretation of this Agreement.

Section 8 Number of Grievance Representatives

4/8/1 The Association may designate atota of up to seventy-five (75) grievance representatives who are
members of the bargaining unit for the bargaining unit.

4/8/2 The Association shdl designate the jurisdictiona areas for the grievance representatives within each
department. Representatives will be designated consistent with the geographic locations and number of
employees in the work unit within each department. However, where no grievance representatives can be
designated for a department in a geographical location, grievance representatives from other departments within
that geographical location may be utilized to process individud or group grievances. All desgnations will be
made in amanner asto avoid unnecessary travel.

4/8/3 The Association shdl notify the Employer in writing of the names of the grievance representatives,
and their respective jurisdictiona areas within the thirty (30) cdendar days after the effective date of this
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Agreement. In addition, where grievance representatives are designated to process grievances in departments
other than their own, the Association shal dso provide the name and telephone number of the grievance
representative’ s gppropriate departmental or employing unit office to contact to arrange the meseting(s). Any

changes thereto shall be forwarded to the Employer by the Association as soon as the changes are made.

Section 9 Association Grievances

4/9/1 The datewide Association officers [not to exceed twenty-five (25) during the term of this
Agreement] who are members of the bargaining unit shdl have theright to file and process a grievance when any
provison of this Agreement has been violated or when the Employer interpretation of the terms and provisons
of this Agreement lead to a controversy with the Association over gpplication of the terms or provisons of this
Agreement. Such grievances shdl be designated as Association grievances at the initid step and shal comply
with the time limits previoudy set forth in this Article.  Upon receipt of an Associaion grievance decison,
management shall inform dl employing unitsin writing.

Section 10 Group Grievances

4/10/1 Group grievances are defined as, and limited to, those grievances which cover more than one (1)
employee, and which involve like circumstances and facts for the grievants involved. Individua grievances
which meet the definition of group grievances as contained herein shdl be consolidated a each step of the
grievance procedure. A group grievance shdl be so designated as a group grievance at each step of the
grievance procedure and shall st forth thereon the names and classifications of the employees covered by the
group grievance. Relief is redtricted to those employees identified in the group grievance. Any one (1) of the
grievants shal gppear without loss of pay and shall represent and serve as spokesperson for the entire group.

Section 11 Processing Grievances

4/11/1 Grievance representatives and grievants shall be permitted a reasonable amount of time without loss
of pay to process grievances during their regularly scheduled hours of employment, provided that such meetings
and consultations are arranged as provided in Section 5 of this Article.

4/11/2 The Employer is not responsble for any travel or subsstence expenses incurred by grievants or

Association representatives in the processing of grievances.
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Section 12 Disciplinary Actionsand Appeals

4/12/1 The parties recognize the authority of the Employer to suspend, demote, discharge or take other
gppropriate disciplinary action against employeesfor just cause. An employee who aleges that such action was
not based on just cause, may apped a demotion, suspenson, or discharge taken by the Employer beginning
with the Third Step of the grievance procedure. Appedls of written reprimands or any other disciplinary action,

excluding verba reprimands, shal be filed at Step One of the grievance procedure.

4/12/2 An employee shdl be entitled to the presence of a designated grievance representetive at an
investigatory interview if the employee requests one and if the employee has reasonable grounds to believe that
the interview may be used to support disciplinary action againgt the employee.

41213 o :

copy-of-such-disciptnany-aetionDisciplinary action taken by the Employer, other than verba reprimands, shdl
be in writing with a copy smultaneoudy sent to the employee(s) and the designated Association representetive.

The emal sysem shdl not be used to transmit such written discipline to employees or Association

representatives. A good faith effort shal be made to maintain confidentidity when communicating about

disciplinary matters viae-mail. A breach of confidentidity under this section cannot be the basis for apped of,

reduction or nullification of discipline. This provison will be disseminated to al supervisors.

Section 13 Exclusion of Praobationary Employees
4/13/1 Notwithstanding Section 12 above, the retention or release of probationary employees shdl not be
subject to the grievance procedure.

Section 14 Pay Status of Arbitration Witnesses

4/14/1 When a bargaining unit employee is subpoenaed by ether party in an arbitration case involving this
bargaining unit, that employee shdl appear without loss of pay if the employee gppears during the employee's
regularly scheduled hours of work provided the testimony given is relevant to the employee' s job functions and

is relevant to the arbitration case.
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ARTICLEV
Seniority

Section 1 General

5/1/1 Seniority for employees hired after the effective date of this Agreement shdl be determined by the
origind date of employment with the State of Wisconain,  Seniority for exigting bargaining unit employees shal
be their seniority date as of the effective date of this Agreement. Seniority for employees who become
members of the bargaining unit during the term of this Agreement shall be their adjusted continuous service date
or seniority date as of the time they became members of the unit. When the Employer becomes respongble for
a function previoudy administered by another governmentd agency, a quasi-public, or a private enterprise, the
seniority of employees who become bargaining unit members as a result of this change of responghility shal be
thelr adjusted continuous service date which gives credit for their service with the other governmenta agency,
quasi-public, or private enterprise as of the date of the change of responghility. In accordance with the above,
the employee with the earliest date shdl be considered having the greatest seniority.

Section 2 Separation

5/2/1 Seniority as established in Section 1 above, shdl be changed only where the employee is separated
from State service by discharge, resgnation or layoff.

5/2/2 Where separation has occurred and the employee is subsequently rehired, the date of rehire shal
begin the seniority date except as outlined below:

5/2/3 A. Where an employee is laid off and restored or reingtated within five (5) years thereof, the
employee shdl retain their origind date of employment for the computation of seniority.

5/2/4 B. Where, within three-(3)five (5) years of resignation, an employee is reindated, the new
seniority date shdl be the origind date of employment adjusted to a new and later date which gives no credit for
the period of resignation during which they were not an employee of the Sate.

5/2/5 In the event two (2) employees have the same seniority date, seniority of the one as againg the
other shdl be determined by age with the oldest employee considered having the greatest seniority.
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Section 3 Application
5/3/1 Management shdl be required to gpply seniority as defined above only as specificaly provided in
this contract and subject to any limitations set forth in any particular Article or Section of this contract.

Section 4 Seniority Lists

5/4/1 Seniority ligts shall be posted in the appropriate employing unit offices and shdl be submitted to the
Association semiannually (on or about July 15, sorted by employing unit and January 15, sorted by department
and by classfication).
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ARTICLE VI

Hours of Work
Section 1 Work Schedules
A. Definition
6/1/1 Work schedules are defined as an employee’ s assigned hours, days of the week, days off,

and shift rotations. Wherever practicable, employees shall be provided advance notice of their assgned work
schedules.

B. Work Schedule Changes
6/1/2 The parties recognize that operationa requirements may make it necessary for the Employer
to change the regular work schedules of individua employees as wel as the schedules of entire work units.

Insofar as possible, aminimum of five (5) workdays notice shal be provided to affected employees.

Section 2 Overtime
A. Definitions
6/2/1 1. Overtime--Time thet an employee works in excess of forty (40) hours worked per
workweek, in accordance with the standards applied by the Fair Labor Standards Act for determining “hours
worked”.
6/2/2 2. Workweek--A regularly reoccurring period of one hundred and sixty eight (168)
hoursin the form of saven (7) consecutive twenty four (24)-hour periods.
6/2/3 3. Worktime
a All hours actudly spent performing duties on the assigned job.
b. Rest Periods--Taken in accordance with Section 6 of this Article.
C. Med Periods
@ Periods less than thirty (30) minutes.
2 Where an employee is not relieved of their pogt, station or duty.
d. Travd time required by the Employer:
@ Travel between job dtes before, during or after the regular
workday.
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2 Travel from the location specified by management for the purpose
of receiving ingructions or to pick up or ddiver tools, materias, equipment, or supplies to the job ste. This
shal not apply to persons paid to carry tools in their vehicles or to employees meeting solely for the purpose of
riding together to ajob Ste.

3 The time spent in traveling from an employee’ s place of residence to
and from awork ste is not considered work time except in those ingtances where an employee is required by
the Employer to travel in excess of eighteen (18) miles one way, measured from the employee's home work
gtation or place of resdence, whichever is closer.

4 The time spent in traveling by car-pools from the employee's home
work gtation or other appropriate and reasonable meeting place designated by management to and from a work
dteis not consdered work time except in those instances where the required travel exceeds eighteen (18) miles
one way.

) In goplying this subsection, those miles traveled in excess of
eighteen (18) will be considered work time.

B. Overtime Assgnments
6/2/4 Whenever scheduled overtime work is required, the Employer shal whenever practica
assign such scheduled overtime work by seniority on a rotating bass among those employees in the
classfication(s) assgned to the work unit who normally perform the work involved.
6/2/5 In the overtime assgnment process, employees shal be permitted to decline scheduled
overtime work; however, the Employer shal have the right to require the performance of overtime work. When
al employees in the work unit who normaly perform the work involved decline an opportunity for scheduled
overtime, the Employer shal require the performance of scheduled overtime work on each occasion in reverse
seniority order, beginning with the employee with the least seniority.
6/2/6 Employees who do not want to accept scheduled overtime work on an ongoing basis may
file a written waiver on a quarterly bass. Such waver shdl indicate that the Employer is relieved from the
requirement to offer scheduled overtime work to the employee for the period covered in the waiver. The waiver
in no way affects the ability of the Employer to require the employee signing the waiver to perform scheduled
overtime work as provided in this Section.

C. Eligibility for Overtime Credit and Compensation
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6/2/7 Employees in sdlary ranges 14-03 through 14-06, 14-22 through 14-26, 14-46 through
14-48 and 14-55 through 14-57 shal receive overtime credit for those hours worked in a workweek which are
in excess of forty (40), provided that such hours were worked at the specific direction of and were previoudy
approved by management.

6/2/8 Compensation for overtime credits shall bein cash caculated at the employee' s base rate or
compensatory time off on an hour for hour bass as the Employer may eect. However, if the overtime credited
as compensatory time exceeds forty (40) hours in a calendar year, any such overtime credits in excess of the
forty (40) hours shall be paid in cash at the employee' s base rate or compensatory time off on an hour for hour
basis as the employee may dect. Such compensatory time off shall be subject to the provisons of Article VI,
Section 3 of this Agreement.

Section 3 Scheduling of Vacation, Personal Holidays and Compensatory Time Off

6/3/1 A. The parties recognize that the Employer has the right to determine the number of employees
within each dassfication and work unit that may be absent a any given time. However, aosences for vacation
(annua leave), compensatory time credits, and persona holidays shdl be granted at times and in amounts most
desired by employees whenever operations permit.

6/3/2 B. In scheduling vacation (annud leave), or compensatory time credits, choice of time and
amounts shdl be scheduled in accordance with Article VI, Section 3/B./5. Once these periods of absence have
been scheduled, the Employer shal make changes in such schedules only to meet unanticipated staff shortages
or emergencies. In the event the Employer finds it necessary to cancel a scheduled absence, the affected
employee may ether reschedule such absence during the remainder of the calendar year (providing it does not
affect any other employee' s scheduled period of absence) or extend the scheduling into the first six (6) months
of the ensuing caendar year as the employee desires. It isthe expressed intent of the Employer to exercise the
authority to change such schedule periods as seldom as possible.

1 Should an employee becomeill or injured immediately before or during a scheduled
absence period, the employee may cancel such scheduled time off credits as charged and utilize Sick leave under
the provisions of Article XII1, Section 4, commencing with the date the employee informs the Employer.

2. Employeeswho transfer shdl carry their sdections to their new work unit providing
no other employee’ s selection is adversdly affected.
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3. Notwithstanding paragraph B., above, employees shdl be permitted to carry over
forty (40) hours of earned annud leave credit to the first Sx (6) months of the ensuing caendar yeer.

4, In accordance with the provisions and limitations of this Section, employees shall be
permitted to schedule a minimum of one week (40 hours) of ther vacation credits (annud leave) during the
period May 1 through October 31 each year.

5. Within the basic framework provided above, and consdering seniority as a factor,
the implementation and gpplication of vacation scheduling shal be determined by the local associaion section
and loca management within sixty (60) days of the effective date of this contract or by January 31 each year of
the contract, whichever islater. Agreements under the provisions of this section will be reduced to writing.

6/3/3 C. All compensatory time credits earned shall be scheduled and used prior to seasond layoff
or January 1, whichever is fird. However, if the Employer does not permit an employee to use accrued
compensatory time by January 1, the employee shdl, at the Employer’s discretion, be paid in cash or be
permitted to carry such creditsinto the first four (4) months of the new caendar year.

6/3/4 Employees permitted to carry unused compensatory time credits into the new caendar year
shall use such credits prior to May 1. If the Employer does not permit an employee to use such credits prior to
May 1 or does not require an employee to do 0, the unused compensatory time credits shal then be paid in
cash at the employee' s current base hourly rate.

6/3/5 D. Persona Holidays

Employees may take their persond holidays at any time during the calendar year provided
the days sdlected by the employee have the prior gpprova of the Employer.

Section 4 Sandby

6/4/1 When the Employer requires that an employee must be available for work immediatdy and able to
report for duty in less than one (1) hour, the employee shall be considered to be in standby status. Such
employee shdl be compensated on the basis of a fee of twenty ($20.00) dollars for each eight (8) consecutive
hour period or any portion thereof for which the employeeisin sandby satus.

Section 5 Maximum Lunch Period
6/5/1 No employee shdl be required to take more than one (1) hour as a lunch period. However, this
shdl not be congtrued as prohibiting the Employer from having scheduled split shifts.
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Section 6 Rest Periods

6/6/1 Recognizing the fact that employees covered by this Agreement are professond, reasonable rest
periods may be taken a the employee's discretion. However, such rest periods shal not conflict with the
fulfillment of the operationa needs of the work unit.

Section 7 Flextime

6/7/1 Flextime shal be defined as awork schedule structure requiring that dl employees be in work status
during a specified number of core hours with scheduling flexibility alowed for beginning and ending times
surrounding those core hours.

6/7/2 The Employer agrees that reasonable efforts will be made to explore the possibility of implementing
flextime in gppropriate work environments. Implementation of flextime, or a variation thereof, shal be by mutua
agreement between the Employer and the Association.

6/7/3 Nothing in this section shdl infringe upon Management’s ability to insure adequate coverage for
operationd requirements.

Section 8 Night Differential
6/8/1 The Employer agrees to pay a supplementa night differentid a a rate of seventy five cents ($0.75)
per hour for al hours worked between the hours of 6:00 p.m. and 6:00 am. when such hours of work are

directed by management.

Section 9 Weekend Differential
6/9/1 A supplemental weekend differentid at arate of one dollar and twenty five cents ($1.25) per hour
will be paid for al hours worked between the hours of 12:01 am. on Saturday and 11:59 p.m. on Sunday.

Section 10 Call Back

6/10/1 Employees cdled back for duty or cdled in on the employee's day off will be guaranteed a
minimum of two (2) hours of work with pay.
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ARTICLE VII

Transfers

Section 1 Transfer Registration

7111 A. An employee who has permanent status in the employee's current classification and desires
to transfer within the employee' s department, shdl file a written request as prescribed by the agency with the
gppropriate department personne office indicating that interest.

7112 B. Whenever a permanent \acancy is created involving a new postion and the duties are
subgtantidly different or involve a different geographica location, or where a permanent vacancy occurs in a
permanent position for which no employees have registered for transfer as provided in A., above, the Employer
shdl announce the vacancy on a department-wide bass. The announcement shdl be in the same manner as the
announcement for promotional exams as provided in Article X1, Section 6 of this Agreement. A period of
fourteen (14) cadendar days shal be dlowed for interested employees to file a written request to be considered
for that vacancy.

7113 C. During the period while the sdlection process in Section 2 and/or Section 3 is being
administered, the Employer may temporarily fill the vacancy to fulfill operationa requirements.

7114 D. When the Employer conducts transfer interviews, necessary and reasonable time for such
interviews within the same agency shdl be without loss of pay during the employee’ s scheduled work hours.
Employees will be reimbursed in accordance with the provisons of Article XllI, Section 12 (Travel and
Lodging) for necessary and reasonable travel expenses incurred while participating in interviews in accordance
with the provisons of this Section.

Section 2 Selection Process
71211 When a permanent vacancy occurs in a permanent position, the Appointing Authority shal review
those requests on file from any employees in the same agency who are in the same classficaion or a
dassfication in the same, counterpart, or higher pay range

er-counterpartpay-range-as the vacancy and have indicated an interest in the specific shift or location of the
vacancy._ The appointing authority shal give first consderation to qudified employees in the same agency who

request or have requested atransfer.
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7122 In making a sdection, the Employer shdl teke into consderation improvement of overdl
departmenta gaffing, job requirements, ability including any specid qudifications and seniority. Any employee
who is selected for transfer shal have three (3) workdays to decline the offer. However, an employee sdlected
for atransfer requiring a change of headquarterslocation shdl have five (5) workdays to decline an offer.

712/3 The Employer shdl notify each applicant in writing of the reason(s) the employee was not sdected,
if they S0 request.

Section 3 Transfer Between Employing Units

7/3/1 In the event that the vacancy is not filled by transfer of an employee under provisions of Section 2 of
this Article, the Employer shdl consder interested employees from other employing units who have registered
with the department on the bads of improvement of overal department daffing, job requirements, ability
including any specid qudifications, and seniority. Any employee who is selected for transfer shal have five (5)
workdays to decline the offer. In the event the vacancy is not filed by trandfer, the Employer may fill the

vacancy in accordance with the Wisconsin Statutes.

Section 4 Definition of Permanent Vacancy

7/4/1 For purposes of this Article, a permanent vacancy is crested when the Employer decides to fill a
position.

Section 5 Transfer Limitations

7/5/1 A. The gpplications of the procedures in this Article shal be limited to a maximum of three (3)
trandfers resulting from any origind vacancy.

7/5/2 B. Employees may not transfer under the provisons of Section 1 of this Article more often than
once every six (6) months.

7/5/3 C. Employees hired in the Department of Transportation as origind gppointments on and after
the effective date of this Agreement may transfer during the firgt eighteen (18) months of their appointment only
with the approva of their current gppointing authority.

Section 6 Transfer Moving Expenses
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7/6/1 Those employees being permanently transferred or reassigned at the request or convenience of the
Employer shdl be given reasonable notice (not |ess than thirty (30) cdendar days from the first day of the next
month) and shal be reimbursed for moving expenses subject to the provisons of s. 20.917, Wis. Stats. Those
employees transferring under the provisions of this Article may be rembursed for moving expenses subject to
the provisons of s. 20.917, Wis. Stats.

Section 7 Transfer Between Agencies
7171 Employees may submit requests for transfer to any podtion vacancy in the same pay range within
any State agency. The trandfer request must be submitted to the Human Resource Office of the agency to

which the employee desires to tranfer.
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ARTICLE VIII
Layoff Procedure

Section 1 Application of Layoff
8/1/1 The Association recognizes the right of the Employer to layoff employees in accordance with the
procedures set forth in this Article and subject to the provisions in Article X, Section 7. Such procedures,

however, shal not gpply to:

A. Temporary layoff of less than twenty-one (21) consecutive caendar days, and/or

B. Seasond layoff of seasona employees; and/or

C. School year employees at inditutions and schools, during recesses in the academic year
and/or summer. Such employees shal be considered on an gpproved leave of absence without pay during these
periods.

Section 2 Layoff Procedures
8/2/1 A. Preparation for layoff. The following generd procedures shdl apply in preparation for a
layoff.

1 Upon receipt of a written notice from the Appointing Authority of being & risk of
layoff, the employee may register for transfer as provided under 7/1/1 of the Agreement. When the Appointing
Authority findsit necessary to implement areduction in work force, the Association shdl be notified as soon as
practicable, but not less than thirty (30) days prior to the reduction in the work force.

2. The layoff group shdl be determined by classification.

3. Thelayoff group shdl be by employing unit within the bargaining unit.

4, All employees in the layoff group shal be ranked by seniority as defined in Article
V, Section 1 of this Agreement, except those employees accreted under the provisons of s. 230.15, Wis.
Stats., during the period of this Agreement, who shall use their date of accretion for layoff purposes for any
layoff which takes effect during the term of this Agreemen.

5. With the gpprova of the Employer, a more senior employee may volunteer to be
laid off from employment in lieu of the layoff of aless senior employee with the guarantee that the Employer shdl
not chdlenge the more senior employee's digibility for unemployment compensation, unless that employee

refuses a reasonable offer of employment.
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6. Limited term employees in the same class within the employing unit (other than
sudent employees) except those in federdly funded postions, shdl be terminated prior to the lay off of
bargaining unit employees.

8/2/2 B. Determination of Layoff. The following procedures shal gpply in implementing alayoff.

1 The Employer shdl be permitted to exempt up to one (1) employee or five percent
(5%) of the employees (whichever is greater) in the identified layoff group from the layoff process.

2. Employees remaining in the layoff group shdl be lad off by seniority with the
employee with the least amount of seniority (as defined in Article V, Section 1) laid off firs.

3. The Employer shdl notify each employee in the layoff group sdlected for layoff in
writing not less than fourteen (14) cdendar days in advance of the established layoff date. That layoff notice
shdl contain reference to the options available to that employee under this Article, and the name of a person and
method for contacting that person to obtain any additiona information needed by the employee in making
decisons on exercise of the options. In addition, alist of available departmenta vacancies shal be provided. A
copy of such notice shall aso be sent to the Association at that time. Upon written request of the employee, the
Employer shdl provide the employee a written summary of information provided by the contact person.

4. Upon request by an employee notified of layoff, the Employer $dl provide the
employee with the name and address of a personnd representative for each State agency.

Section 3 Options Available to Employees Who Have Been Notified of L ayoff
8/3/1 Upon receipt of notice of layoff, any employee may within seven (7) cdendar days thereefter elect
one or more of the following options: displacement, demotion, transfer, replacement or layoff.
8/3/2 A Digplacement

1. Within ther employing unit within the bargaining unit, displace to the next lower
classfication in the same class series, providing there is no vacancy in the next lower class to which the
employee can demote.

2. Should a layoff subsequently occur in the dasdficaion to which the employee
displaced, the provisons of this Article shal gpply.

3. The Employer shdl, within seven (7) cdendar days, notify the employee of the
position to which the employee will be assgned. The employee shdl have seven (7) calendar days to accept the
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offered pogtion. If the employee fails to accept the offered position within the time dlotted, then the employee
shdl forfeit any further digibility for displacement.

4, An employee who exercises displacement rights within the employing unit in lieu of
layoff immediately obtains permanent status in classin the class into which the employee has been placed.

5. Upon displacement in lieu of layoff, an employee shdl receive ther current rate of
pay.

6. Any person previoudy promoted from a classfication included in the bargaining unit
may eect to be diglaced to a dassficaion within the bargaining unit in which the employee had permanent
gatus.

8/3/3 B. Demation in Lieu of Layoff

1. a Within ther employing unit within the bargaining unit, an employee may
accept demoation to a vacant postion, as defined in Article VI, Section 4, in a lower classfication in the same
series or to alower dassfication in which the employee had previoudy obtained permanent status.

b. Within their employing unit after compliance with contractud transfer and
layoff provisons, an employee may accept demotion to a vacant postion in a lower classfication in the same
series or to alower classfication in which the employee had previoudy obtained permanent status.

C. Within thelr department, within the bargaining unit, with the gpprovd of the
Employer, an employee may demote to a vacant postion for which the employee is qudified.

d. Any person previoudy promoted from classfications incuded in the
bargaining unit may eect to be demoted to a dassfication within the bargaining unit in which the employee hed
permanent status.

2. The Employer shdl, within seven (7) cdendar days, notify the employee of the
position to which the employee will be assigned. The employee shdl have seven (7) caendar days to accept the
offered pogtion. If the employee fails to accept the offered position within the time dlotted, then the employee
shdll forfet any further digibility for demation.

3. Upon demotion in lieu of layoff, the employee shdl be granted permanent Satus in
the classification to which demoted.

4, Upon demotion in lieu of layoff, the employee shal continue to receive their current
rate of pay.
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5. Should a layoff subsequently occur in the classfication to which the employee
accepted a demoation, the provisons of this Article shal apply.
8/3/4 C. Trander.

Employees identified as being at risk of layoff or who have received a layoff notice may
submit requests and shal be considered for transfer to any position vacancy with the same or counterpart pay
range within any date agency. Employees who have submitted such a request shal be appointed to any
permanent vacancy in the same or lower pay range if the employee meets the necessary qudifications for the
position. Details specific to such transfers are provided in Article VII.

8/3/5 D. Replacement

1 Within their department within the bargaining unit, replace the least senior employee
in the same dassficaion providing there is no vacancy in the same classification within the department to which
the employee can tranfer. However, this option shal not be avalable to the least senior employee in the
classification within a department.

2. The Employer shdl, within seven (7) cdendar days, notify the employee of the
position and location to which the employee will be assigned. The employee shdl have seven (7) cdendar days
to accept the offered postion. If the employee fails to accept the offered position within the time alotted, then
the employee shdl forfeit any further digibility for replacement.

3. Upon replacement in lieu of layoff, an employee shdl continue to receive ther
current rate of pay.

4, Should a layoff subsequently occur in the employing unit to which the employee
accepted a replacement, the provisons of this Article shdl apply.

8/3/6 E  Layoff

An employee notified of layoff who fails to secure a position under the optionsin A, B, C or

D above shdl belaid off and removed from payroll satus.
8/3/7 Layoff Asssance

With the approva of the Appointing Authority, an employee who has received written notice from
the Appointing Authority of being at risk or who has received a natice of layoff shdl be granted the following
until the effective date of the layoff or until the employee accepts one of the options under Section 3 above:

A. Up to forty (40) hours time without loss of pay for:
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1 job search activities, including interviews and examingions in addition to the time
specified in Article X1, and/or
2. attendance at job training
B. Unpaid leave of absence for interviews, examinations, and other job search activities or
attendance at job training,
C. Assigtance or training in the preparation of aresume,
D. Use of office equipment and supplies where available.
For job search activities which require the employee to be absent from the work ste, the employee
shdl give the Appointing Authority at least five (5) workdays notice, where possible.
This provison will be reviewed and may be extended by mutua agreement in the next set of
negotiations.

Section 4 Restoration

8/4/1A  When a permanent vacancy is to be filled in the agency within a dassfication from which an
employee was laid off or exercised an option in lieu of layoff; the employee shdl be restored according to the
inverse order of layoff as provided in this Article for afive (5) year period from the date of layoff at a salary not
less than the sdary received at time of layoff adjusted to reflect any intervening contractud pay increases for
which the employeeis digible.

8/4/1B Other Departments.  An employee who has received notice of layoff or is separated from State
service due to layoff under this Article may file a request with any other department and shall be gppointed to
any permanent vacancy in the same or lower pay range from which the employee was laid off if the employee
meets the necessary qudifications for the postion.

8/4/2 Employees are respongble for kegping the Appointing Authority notified of their current address
and telephone numbers. The Appointing Authority shal notify employees being restored by registered mail. I
unable to contact such employees within ten (10) cdendar days from the date of mailing of the offer, such
employees shdl forfet any further restoration rights for the vacancy being condgdered, but shal maintain
restoration rights for future available positions.

8/4/3 A lad off employee who fails to respond to a restoration offer within ten (10) caendar days of
mailing of the offer or who fails to accept a reasonable offer of restoration within ten (10) caendar days of
mailing of the offer or who, upon acceptance of the offer, fails to be available for work within ten (10) calendar

34



days of mailing of the offer, shdl forfeit any further restoration rights unless an extenson is gpproved by the
Appointing Authority. On a case by case basis, by written mutua agreement of the parties, an employee may
rgject a reasonable offer and retain the right of restoration. Restoration rights of an employee supersedes the
trandfer rights of other employees sat forth in Article VII of this Agreement.

8/4/4 A reasonable offer of restoration is defined as an offer of a job with an assgned headquarters
located |ess than forty (40) miles from the employee’ s home unless the employee’ s assigned headquarters prior
to layoff was a a greater distance from home, in which case a job offer shdl be reasonable if the headquarters
of the position offered is no further from the employee’ s home than was the distance of the previous assigned
headquarters. To be a reasonable offer, such postion offered must be comparable to the postion in which laid
off asit rdates to percentage of employment time. In addition, the pay range of the posgtion offered must be no
more than two (2) pay ranges lower than the pay range of the pogtion from which the employee was lad off,
unless the employee s rate of pay at the time of layoff is maintained in the postion offered.

Section 5 Reinstatement

8/5/1 The employee who is lad off may file a request for employment with any department in date
service. Upon gpprova of that department, and within the five (5) year period from date of layoff as provided
in this Article, such employee may be gppointed to any vacancy in the same class or any similar class for which
the employee might meet the necessary qudlifications in the same or lower pay range or job rate as the position
from which the employee was laid off. Upon reinstatement to a position in the bargaining unit in an agency other
than the agency from which the employee was laid off, the employee shall receive the last rate of pay, adjusted
to reflect any unit-wide, across-the-board pay increases which have occurred during the period of layoff,
subject to the maximum of the pay range of the postion to which the employee is reingated. Upon
reingatement to a pogtion in the bargaining unit in the agency from which the employee was lad off, the
employee shall receive the last rate of pay, adjusted to reflect any unit-wide, across-the-board pay increases
which have occurred during the period of layoff.

Section 6 Moving Expenses

8/6/1 When the Employer determines that it is necessary for an employee who is displacing, demoting,
trandferring or replacing in lieu of layoff to change the location of the employee' s resdence, the Employer shal
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pay only those expenses of the type and amounts, and subject to the limitations set forth in s. 20.917, Wis.
Stats., and the appropriate administrative procedures.

Section 7 Employing Units

8/7/1 The exiding employing units are st forth in the bulletin provided to the Association under the
Memorandum of Undergtanding No. 2, attached to this Agreement. The Employer may change such units.
However, before such units are changed, the Association shall be given advance notice of the change.
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ARTICLE IX
Health and Safety

Section 1 Firg Aid Equipment
9/1/1 Adequate first ad equipment shall be provided at appropriate locations by the Employer.

Section 2 Training, Tools and Equipment

9/2/1 The Employer agrees to furnish necessary training and maintain in a safe working condition al tools
and equipment (other than the norma tools professonas provide for the performance of their professon)
required to carry out the duties of each postion. The Employer shdl comply with directions of the Department
of Commerce on use of tools and equipment. Employees are required to report any unsafe condition or
practice and are respongble for properly usng and caring for the tools and equipment furnished by the
Employer.

Section 3 Buildings
9/3/1 State-owned buildings, facilities, and equipment shal be provided and maintained in accordance
with the directions of the Department of Commerce.

Section 4 Training, Protective Clothing and Equipment

9/4/1 The Employer shdl furnish necessary training, protective clothing and equipment in accordance with
the standards established by the Department of Commerce, and shal comply with directions of the Department
of Commerce on the use of protective clothing and equipment.

9l4/2 Employees whom the Employer determines are regularly assgned to fidd work and who are not

required to have safety sunglasses may purchase them for job-rdated purposes, at cost, through Sate

procurement.

Section 5 Medical Examination
9/5/1 Whenever the Employer requires an employee to submit to physicd examinations, psychiaric
exams, medicd tedts, including x-rays, or to be inoculated, the Employer shdl pay the entire cost of such
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sarvices induding any time lost from regularly scheduled hours of employment, provided the employee uses the
services provided or approved by the Employer.

Section 6 Eye Protection

9/6/1 Safety Glasses: The Employer reservesthe right to require eye protection for employees. In such
cases, the Employer shdl provide the appropriate type of safety glasses for the duties performed to protect the
hedlth and safety of the employee. The employee may choose elther detachable or permanent Sde shields &t the

Employer’s expense.  The parties further agree to remain in compliance with the standards issued by the

American Nationa Standards Ingtitute (ANSI), as adopted by the Wisconsn Department of Commerce. |If

ANS gandards, as adopted by the Department of Commerce, change during the term of this Agreement, this

provison will be administered in accordance with such new or modified sandards.  The employee shdl be

responsible for the cogt of any nonessentia feature. If eye examinations for safety glasses are necessary, the
Employer shal pay the entire cost of one (1) examination per employee during the term of this Agreemen.

9/6/2 VDT/CRT Eye Examinations: Employees whose assgned duties require high VDT-CRT use
and/or CADD work [four (4) hours or more per day] are encouraged to have an eye examination. Employees
who avall themsdves of such examination will be reimbursed for one examination not covered by the present
hedlth insurance program during the life of the contract.

9/6/3 When an ophthamologist determines an employee must have speciad eyeglasses to work on the
Employer'sVDT-CRT and/or CADD equipment, the Employer shdl purchase and make available appropriate
prescribed eyeglasses for use by the employee in the performance of hisher duties when such duties include
high use (as defined above) of VDT-CRT and/or CADD equipment.

Section 7 Foot Protection

9/7/1 The Employer reserves the right to require the wearing of foot protection by employees. In such
cases, the Employer shdl provide a safety device or, if the Employer requires the purchase of gpproved safety
shoes, the Employer shall pay an dlowance of twenty-seven dollars ($27.00) for the term of the Agreement, as
an expense check payable the first pay period following the effective date of the contract.
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Section 8 Compliance Limitation

9/8/1 The Employer shdl make a continuing effort to improve hedth and safety conditions for bargaining
unit employees. The Employer’s compliance with this Article is contingent upon the availability of funds. If the
Employer is unable to meet the requirements of any Section of this Article due to a lack of funds, the Employer
shal make a positive effort to obtain the necessary funds from the appropriate legidative body.

Section 9 Abnormally Dangerous Tasks

9/9/1 In the event an employee has determined that an assgned task is abnormally dangerous due to
physicad or emotiond limitations of the employee, or due to abnorma safety hazards, the employee shdl inform
the immediate supervisor. Upon receipt of natification by the supervisor, the supervisor shdl review the
Stuation with the employee and attempt to resolve the matter.

9/9/2 In attempting to resolve the matter, the supervisor, at the supervisor's discretion, may atempt to
make work place task performance and/or task assgnment changes consstent with safety consderations and
the availability of additiond or aternate personnd. The supervisor may order the employee to perform the task
or, a the supervisor’'s discretion, may assign the affected employee to other available work consistent with the
work usudly performed by the employee.

9/9/3 If the employee refuses to perform the task and no aternate assgnment is made by the supervisor,
the employee may be subject to discipline. If the employee is disciplined, the employee may file a grievance in

accordance with Article 1V.

Section 10 Respiratory Protection

9/10/1 The Employer reserves the right to require the wearing of respiratory equipment by employees. In
such cases, the Employer shdl provide a suiteble persond safety devicee The Employer shdl provide
replacement filter cartridges.
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ARTICLE X

Miscellaneous

Section 1 Discrimination
10/1/1 Employees covered by this Agreement shdl be covered by Subchapter 11 (Fair Employment),
Chapter 111, Wis. Stats.

Section 2 Personne File

10/2/1 A copy of any materid placed in an employee' s officid personnd files which may affect his job
performance evauation shdl be immediately presented to the employee involved. This materid shdl be for
informationa purposes only, except that an employee shdl have the right to place arebuttd in the file,

10/2/2 An employee shdll, upon written request to the agency or department within a reasonable time, have
an opportunity to review the employee's personnd files in the presence of a desgnated management
representative. An Association representative may accompany the employee when reviewing the employee’s
personnd files. However, employees shdl not be entitled to review confidentia pre-employment information or
confidentia information relating to promotions out of the bargaining unit.

10/2/3 Records of work rule violations which did not involve a crimind violation or disciplinary action
which has been sugtained totdly or in part by an arbitrator involving sexua harassment, theft, or violence in the
workplace shdl be removed by the Employer from the employee's personne file(s) upon written request
submitted by the employee one year or more after the violation, provided there have been no subsequent

violaions.

Section 3 Work Rules

10/3/1 The Employer agrees to establish reasonable work rules that shal not conflict with any of the
provisons of this Agreement. The agpplication of such work rules shdl recognize the professond nature of
employees in this bargaining unit. Newly established work rules or amendments to exigting work rules shdl be
reduced to writing and furnished to the Association at least seven (7) cdendar days prior to the effective date of
therule. For purposes of this Agreement, work rules are defined as and limited to:
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“Rules promulgated by the Employer within its discretion which regulate the persond conduct of

employees.”

10/3/2 Work rules shdl be interpreted and gpplied uniformly to dl employees under like circumstances.
The reasonableness of work rules which includes both the application and interpretation may be chalenged
through the grievance procedure contained in this Agreement.

Section 4 Professional Liability Protection
10/4/1 The employees of this bargaining unit are covered by the provisons of s. 895.46, Wis. Stats., and
any adminigtrative practices afforded other employees.

Section 5 Damaged Personal Property

10/5/1 The Employer agrees to pay the cost of repairing or replacing eyeglasses, watches or articles of
clothing damaged in the line of duty where such damage is not the result of norma wear and tear or employee
cadessness. The reimbursement for damaged items shal not exceed two hundred dollars ($200.00) for any
oneincident. The reasonable value of such items shal be determined by the Employer at the time the damage
occurs. This provison shdl not gpply to items where the replacement value or repair cost is twenty dollars
($20.00) or less.

Section 6 Inclement Weather

10/6/1 When any of the following problems develop--unusua westher conditions or hazardous wegther
threats such as a tornado or blizzard which causes an employee to be late for or absent from work, or
conditions develop in a work location which are detrimentd to the hedth or effectiveness of employees, as
determined by the appointing authority--employees may request to be excused from work.

10/6/2 In dl such cases when the Employer excuses an employee from work, the employee, a hisher
discretion, shal be dlowed to use one or more of the following: accrued vacation, accrued holiday time,
accrued compensatory time, or make up the time lost from work a a time to be scheduled by the employing
department during the current pay period; or may choose to take leave of absence without pay (subject to the
Federd Fair Labor Standards Act) for time lost. If an employee takes a leave of absence without pay for the
time log, the employee shdl be dlowed to make up the time lost from work at a time to be scheduled by the
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employing department during the subsequent pay period. Such makeup must be on an hour for hour basis, not
on an overtime basis.

10/6/3 When the Employer dlows an employee to leave work before the end of the work day because of
hazardous driving conditions or other reasons, the employee shdl, at his’her discretion, be alowed to use one or
more of the following: accrued vacation, accrued holiday time, accrued compensatory time, or make up the
time logt from work at a time to be scheduled by the employing department during the current pay period; or
may choose to take leave without pay (subject to the Federa Fair Labor Standards Act) for time lost. If an
employee takes a leave of absence without pay for the time logt, the employee shal be dlowed to make up the
time lost from work at atime to be scheduled by the employing department during the subsequent pay period.
Such makeup must be on an hour for hour basis, not on an overtime basis.

10/6/4 When the agency head (or his’her authorized designeg[d]) directs the employee to leave work or not
to report to work due to hazardous weather conditions, building closure or other emergency Studions, the
employee will be compensated at the employee’ s base rate of pay for those hours which the employee had been
scheduled to work for that day. If there is a power or equipment falure, the Employer will provide dternate
work, if possble, prior to directing the employeg(s) to leave work. Each agency will be responsble for
identifying those management positions which have the authority to send employees home or not to report to
work under this provison. Any questions on who has this authority should be directed to the employee's
immediate supervisor.

Section 7 Contracting Out

10/7/1 When the Employer is consdering a decison to contract or subcontract work normaly performed
by employees of the bargaining unit, the Employer agrees to notify the Association of that fact and to discuss the
decison with the Association not less than thirty (30) daysin advance of the implementation of such adecison.
The Employer shdl not contract out work normaly performed by bargaining unit employeesin an employing unit
if it would cause or result in bargaining unit employees within the employing unit to be lad off. It is understood
that this provison shdl not limit the Employer's right to contract for services for which no podtions are
authorized by the legidature.

Section 8 Notice of Reorganization
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10/8/1 Whenever the Employer decides to reorganize a state agency and such reorganization affects the
exiging employing unit sructure, the Employer shal provide the Association with at least thirty (30) days
advance naotice, wherever possible, of such reorganization. On a periodic basis, the Employer will continue to
update the Association of organizationa changes and the impact of such changes on postions, classfications,
job duties, travel and headquarters locations.

Section 9 Reassignment Notice and Status

10/9/1 The Association recognizes the right of the Employer to reassgn employees. The Employer agrees
to keep involuntary transfers to the minimum necessary to meet operationa needs or requirements. Prior to
implementing involuntary reassgnments, the Employer shal explore reasonable dterndtives, including voluntary
reessgnment and transfer to a vacant position. Involuntary reassgnment to a different assigned headquarters
city shdl be implemented on the basis of seniority with the least senior employee within the work unit and
classfication that normaly performs the work subject to the involuntary reassgnment unless operationd needs,
job requirements or specid qudifications necessitate deviation from the seniority requirement. Employees
subject to involuntary transfer shdl be given preference at that time in the consideration of filling vacant positions
on atransfer basiswithin their assgned headquarters city.

10/9/2 Employees permanently reassgned between employing units and/or headquarters cities shdl be
provided with at least thirty (30) caendar days advance notice, unless mutualy agreed otherwise.

10/9/3 Employees permanently reassigned between employing units and/or headquarters cities shdl be
rembursed for moving expenses subject to the provisons of s. 20.917, Wis. Stats., and the appropriate
adminigtrative procedures.

10/9/4 Employees permanently reassigned between employing units and/or headquarters cities in excess of
forty (40) miles from presently assigned headquarters cities shdl be considered to be in travel status for a period
of up to six (6) months following the date of reessgnment. Such travel status shdl cease a anytime during the
gx (6) months period that the employee establishes a resdence at the new assgnment. Employees permanently
reassgned to a different heedguarters city within the same employing unit, where the employee would be digible
for reimbursement of moving expenses under the provisions of s. 20.917, Wis. Stats,, shal be digible for a
temporary lodging alowance in accordance with the Compensation Plan for positionsin the classified service.
10/9/5 Employees temporarily reassgned between employing units and/or headquarters cities shal be
considered to bein travel satus for the period of such temporary reassgnment.
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ARTICLE Xl

Professional Development

Section 1 Job Required Training

11/1/1 When an employee' s atendance a either an on-gte or off-gte training sesson is directed by the
Employer such attendance shal be without loss of pay. The employee shdl be reimbursed for necessary
expenses pursuant to Article X111, Section 12 (Travel & Lodging).

Section 2 Specialized Training

11/2/1 Employees may be permitted to attend indtitutes, seminars, work shops, and professional society
activities related to their classfications. When authorized by the Employer, such attendance shdl be without loss
of pay and may be authorized rembursement of travel expenses.

Section 3 Full Time Education
11/3/1 The Employer may grant a leave of absence without pay for the purpose of continuing forma
professond education at an accredited indtitution.

Section 4 Part-Time Education

11/4/1 An employee may be permitted to participate in accredited courses related to the performance of
the employee’ s duties for up to six (6) credit hours per semester. Any work time lost by such attendance shdll
be without loss of pay. Work time lost by such attendance shdl include reasonable travel time as determined by
the Employer.

Section 5 Leavefor Professional Development

11/5/1 Employees shdl be granted five (5) days of professond time off during a cdendar year without loss
of pay. The scheduling of such absences shdl be in accordance with the principles enumerated in Article VI,
Section 3. The use of such time off shall be: at the employee' s discretion, regardiess of sponsorship, to attend
professond meetings, conventions, certification exams, inditute seminars, continuing education, work shops
related to the advancement of the employee’ s development; may be gpplied to Sections 2 or 4 of this Article; or
may be used to satisfy any other persond professiona needs as deemed appropriate by the employee. At the
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sole discretion of the Employer, travel expenses may dso be pad to the employee, and additiond time off
exceeding the aforementioned five (5) days, with or without loss of pay, may be granted for the purposes

mentioned above.

Section 6 Notice of Promotional Exams

11/6/1 The Employer shdl post on the appropriate bulletin boards notices of dl promotiona examinations
for which bargaining unit employees may be interested and/or qudified and shal supply the Associaion with
thirteen (13) copies of such notices. The parties agree the above notices are for informationa purposes only.

Section 7 Leavefor State Promotional Exams - I nterviews

11/7/1 The Employer agrees to provide leaves of absence for promotiond examinations and promotiona
interviews during scheduled work hours as follows. Each employee with permanent status in class shdl be
entitled to receive leave time off without loss of pay or benefits usng the gppropriate agency Promotiona
Examinaion leave code in each cdendar year for the purpose of competing in no more than two (2)
examindions (including interviews) which could make the employee digible for promotion. In addition,
participating employees shdl be entitled to receive up to sixteen (16) hours of Promotional Examination paid
leave time, which is without loss of pay or benefits, for the two (2) examinations (including interviews) to cover
any travel time required during the employee' s scheduled work time.
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11/7/2 An employee shdl not be denied requests for time to participate in examinations and interviews in
connection with such two (2) examinations provided five (5) workdays notice has been given by the employee
s0 that work coverage will not be interrupted. Such time shdl not exceed the number of hours reasonably
required to attend such examinations and interviews.

11/7/3 Promotional Examindtion leave time off without loss of pay or benefits for more than two (2)
examinations in each cdendar year and interviews in connection with such examinations may be granted to
employees at the discretion of the Employer. Employees will be reimbursed in accordance with the provisons
of Article XIlI, Section 12 (Travel and Lodging) for necessary and reasonable travel expenses incurred while
participating in interviews following certification resulting from the two (2) examinations taken in accordance

with the above provisons.

Section 8 Time Off for Professonal Exams

11/8/1 Each employee represented by the Association shdl be granted time, without loss of pay, for the
purpose of taking the Engineer-intraining Examination, Professona Engineer Examination, Professond
Architect Examination, Land Surveyor's Examination, Soil Tester's Examindion, Dedgners Examination,
Landscape Architect Examination, Professond Geologist Examination, Professond Hydrologist Examination,
Professond Soil Scientiss Examination, Petroleum Operaions Engineer Examination, Wisconsn Registered
Interior Designer Examination or other professona examinations required by management and conducted by

the State of Wisconsin when such examinations are given during the employee' s regularly scheduled work time.

Section 9 Reimbursement for Professional Licenses

11/9/1 Each employee represented by the Association shal be reimbursed for the initid examination and
initid licenang fees in connection with the Engineer-in-training certificate, the Professona Engineer license, the
Professonad Land Surveyor license, the Designers license, the Professond Architect’s license, Landscape
Architect’s license, Soil Tedter's license, Engineering Technician certificate, Professonal Geologist license,
Professonad Hydrologist license, Professona Soil Scientist license, Petroleum Operations Engineer license,
Wisconsn Interior Designer license and other licenses or certificates required by management, when the
possession of such license becomes a condition of employment but was not prior to gppointment or promation.
11/9/2 Eligible employees shdl be paid only one of the following add-ons:
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A. An add-on amount of thirty cents ($0.30) per hour shall be paid to supplement the base pay
of each employee in any classfication who currently holds or obtains a license from the Department of
Regulation and Licending as either a Land Surveyor, Landscagpe Architect, Professond Geologist, Professiond
Hydrologist, Professond Soil Scientist, Petroleum Operations Engineer, Wisconsin Registered Interior Designer
or other certificate, registration, and/or license as required by the Employer or who holds a permit as a Designer
of Engineering Systems, and is working in a position with the duties of an Engineer, Land Surveyor, Architect,
Landscape Architect, or Designer of Engineering Systems, subject to C. and D., below.

B. Effective the first pay period following the effective date of this Agreement, the add-on paid
to supplement the base pay of each employee in any classfication who currently holds or obtains a license from
the Department of Regulation and Licensing as either a Professond Architect or a Professona Engineer will be
fifty cents ($0.50) per hour, subject to C. and D., below.

C. Employees digible for an add-on shdl receive the add-on effective a the beginning of the
first pay period following receipt by the appointing authority of proof that the registration or permit has been
obtained and is currently held. [M-oved-from-Negetiating-Neote2}

D. If an employee currently receiving an add-on moves to a position not alocated to one of the
authorized classfications, the add-on shall cease. If the employee receiving an add-on ceases to hold a current

regidiration or permit as the result of expiration or revocation, the add-on shal cease effective at the beginning of
the first pay period following the expiration or revocetion date. M-oved-from-Negetiating-Note21

Section 10 Continuing Competency Training Requirements

11/10/1  Should the Department of Regulaion and Licensng require a minimum amount of continuing
education to maintain Employer required licensure, certification or regigration, employees so affected shdl
receive time off without loss of pay to attend such minimum training. At the discretion of the Employer,

relmbursement of travel expenses may be authorized.
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ARTICLE XII
Wages

Section 1 Wage Adjustment
12/17/1 A First Fisca Y ear (1999-2000)

Effective the first day of the pay period following the effective date of this Agreement, the
Employer will gpply the following wage adjustments in the order set forth below, subject to the new pay range
maximum that takes effect on the same date:

3l. Gened Wage Adjusment: Subject to 12/1/2, below, each digible employee in

pay status on the effective date will receive a Genera Wage Adjustment of one percent (1.0%). An employee
who is not digible to receive a Genera Wage Adjustment of one percent (1.0%) due solely to the pay range
maximum limitation will be digible to recaive an Annudized Generd Wage Adjusment Payment under Section
2, below.
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12.  Gened Wage Adjusment: Subject to 12/1/2, below, each digible employee in
pay status on the effective date will receive a General Wage Adjustment of enetwo percent (1:0%3)(2.0%). An
employee who is not eigible to recaive a Generd Wage Adjustment of eretwo percent {1-0%)(2.0%) due
s0ldly to the pay range maximum limitation will be digible to recaive an Annudized Generd Wage Adjustment
Payment under Section 2, below.

23.  Pay Schedule:

ranges specified in Appendix A.2. and semi-automeatic pay progression series specified in Appendix B.1.B. will

be implemented.
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G4.  Semi-automatic progresson adjusments will be provided in accordance

with Appendix EB.
B. Effective Oetober-8-2000December 29, 2002the Employer will apply the following wage
adjustments in the order set forth below, subject to the Rew-pay range maximum that-takes-effective on thethat

Samedate:

41. Market Adjustment: Subject to 12/1/2, below, digible employees in pay status en

Advanced classification subtitles listed below shall receive a base pay increase equa to three-quarters (0.75) of

one within range pay sep.

Eligible Clasdfication Subtitles

Electric Generation Planning

Electric Trangmisson Sysem Planning

Pipdine Safety Program Coordinator

Tdecommunications

62.  Market AdiugmentSiratification: Subject to 12/1/2, below, excluding employees in
aclassfication dlocated to pay ranges 14-03, 14-22, 14-46, or 14-55, eligible employees in pay status on the
effective date w
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Year of Adjusted Seniority Date Within Range Pay Steps

1985 or earlier
1986 - 1990
1991 — 1992
1993 — 1994
1995 — 1998
1999 or later

G3.  Semi-automatic progresson adjustments will be provided in accordance

with Appendix EB.
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C. Effective Becember-31,—-2000April 6, 2003, the Employer will apply the following wage
adjusments in the order st forth below, subject to the new pay range maximum that takes effect on the same
date:

101. Generd Wage Adjusment: Subject to 12/1/2, below, each digible employee in
pay datus on the effective date will receive a Generd Wage Adjusment of two and one-hdf percent

1:0%)(2.5%). An employee who is not digible to receve a Generd Wage Adjustment of two and one-hdf

percent {1:0%)(2.5%) due soldly to the pay range maximum limitation will be digible to receive an Annudized
Genera Wage Adjustment Payment under Section 2, below.
112. Pay Schedule:

pay ranges specified in Appendix A./3. and semi-automatic pay progresson series specified in Appendix

B./I./C. will beimplemented.
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12/1/2 Employees Not Eligible for General Wage Adjustments—Market—Adjustments, and
Annualized General Wage Adjustment Payments-and-Annualized-Market-Adjustment-Payments

‘N aTaldalifaVViialalaaalalla\V/a'a <avV.y alailla’a¥Wa iTallalVakda ava aala ViVi="aTaWiVa aiaala’a) a’la BV

BA. Employees who have previoudy been considered for or received a 1999-20002001-2002

fiscd year one percent (1.0%) Genera wWage aAdjusment will not be digible for the Generd Wage

Adjustment set forth in 12/1/1/A./3. or the corresponding Annudized Generd Wage Adjustment Payments set
forth in 12/2/1/A. and B.
B. Employees who have previoudy been considered for or received a 2002-2003 fiscal year

two percent (2.0%) Generd Wage Adjustment will not be digible for the Generd Wage Adjusment set forth in

12/1/1/A /2. or the corresponding Annudized Generd Wage Adjusment Payments set forth in 12/2/1/C. and
D.
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Section 2 Annualized General Wage Adjustment Payment

12/2/1 Subject to 12/1/2, above, on the effective dates of the Generd Wage Adjustments provided under
Section 1, digible employees will be granted Annudized Genera Wage Adjusment Payments in accordance
with the fallowing:

A. Employees who receive a General Wage Adjustment under 12/1/1/A./31. of less than one
percent (1.0%) of their base pay rate soldy because of the pay range maximum limitation will receive an
Annudized Generd Wage Adjusment Payment equd to the difference between the vaue of one percent
(1.0%) of the employee's base pay rate prior to the agpplication of the General Wage Adjustment and the
amount the employee actually received, times 2088, subject to +G., below.

B. Employees who received no Genera Wage Adjusment under 12/1/1/A./31., soldy
because of the pay range maximum limitation will receive an Annudized Generd Wage Adjustment Payment
equal to one percent (1.0%) of their base pay rate, times 2088, subject to +G., below.

C. Employees who receive a Generd Wage Adjusment under 12/1/1/A./32. of less than
enetwo percent {1-:0%)(2.0%) of their base pay rate solely because of the pay range maximum limitation will
receive an Annuaized Generd Wage Adjustment Payment equad to the difference between the value of eretwo
percent {1:0%)(2.0%) of the employee's base pay rate prior to the application of the Generad Wage
Adjustment and the amount the employee actudly received, times 2088, subject to +G., below.

D. Employees who received no General Wage Adjustment 12/1/1/BA./22. solely because of
the pay range maximum limitation will receive an Annuaized Generd Wage Adjusment Payment equa to
oenetwo percent (1:0%)(2.0%) of their base pay rate, times 2088, subject to +G., below.

E Employees who receive a Generd Wage Adjustment under 12/1/1/BC./51. of less than
saven-tenths-of-one two and one-hdf percent {0+79%)(2.5%) of their base pay rate solely because of the pay

range maximum limitation will receive an Annudized Generd Wage Adjusment Payment equd to the difference
between the value of seven-tenths-ef-onetwo and one-half percent {6-49%)(2.5%) of the employee's base pay

rate prior to the gpplication of the Generd Wage Adjustment and the amount the employee actudly received,
times 1520480, subject to +G., below.

F. Employees who received no Genera Wage Adjusment under 12/1/1/BC./51. solely
because of the pay range maximum limitation will receive an Annudized Generd Wage Adjusment Payment
equd to seven-tenths-ef-one-two and one-haf percent {8:-79%)(2.5%) of their base pay rate, times 1520480,
subject to 1G., below.




1G.  The Annudized Generd Wage Adjusment Payment provided under A. through HE.,
above, will be prorated based on the employee’ s budgeted FTE on the effective date of the applicable Genera
Wage Adjustment.

JH.  The Annudized Generd Wage Adjusment Payments will be made as soon after the
effective date of the Generd Wage Adjusments asis adminidratively feasible.

Kl.  Employeeswho are not in pay satus on the effective date of the Generd Wage Adjustment
Payment and who return from an gpproved leave of absence or layoff from a bargaining unit position during the
term of the Agreement will receive any Annudized Generd Wage Adjustment Payment for which they would
otherwise have been digible.
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Section 43 Lump Sum Wage Paymentsfor Delay in F¥Y-1999-2000-Wage-Adjustmentsl mplementation

of the Agreement

12/43/1  A. Eligible employees shdl receive a lump sum wage payment in an amount equa to the vaue
of any increase(s) received under 12/1/1/A./31., 4—and-6-; above, multiplied by the number of the employee's
hours in pay gatusin the bargaining unit betweerfrom July 41, 19992001, andthrough the effective date of the

adiustmentsAgreement.  The lump sum wage payment shdl be made as soon after the effective date of the
Agreement asis adminigratively feasble.
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B. Eligible employees shdl recaive a lump sum wage payment in an amount equd to the vaue

of any increase received under 12/1/1/A.2., above, multiplied by the number of the employee' s hours in pay

datus in the bargaining unit from June 30, 2002, through the effective date of the Agreement.  The lump sum

wage payment shall be made as soon after the effective date of the Agreement asis adminidratively feasble.
hefollowi I il be dicibl
12/43/2  The following employees shall be digible for the payments under 12/3/1/, above:
A. Employees who were a dl times in the bargaining unit between July 41, 19992001 and the
effective date of the 1999-2000-wage-adiustmentsAgreement for 12/3/1./A., and between June 30, 2002 and
the effective date of the Agreement for 12/3/1./B.

12/4/3 B. Employees who left the bargaining unit for other date employment between
July 41, 39992001 and the effective date of the 1999-2000-wage-adiustmentsAgreement, subject to 12/1/2.
12/4i4 C. Employees who were laid off from the barganing unit or returned from layoff to the
barganing unit after July 41, 19992001 and before the effective date of the 1999-2000—wage
adjustimentsAgreement.

12/4/5 D. New gate employees hired into the bargaining unit between July 41, 19992001and the
effective date of the 1999-2000-wage-adiustrmentsAgresment.

12/4/6 E Employees hired into the bargaining unit from another certified tate bargaining unit between

July 41, 19992001 and the effective date of the 1999-2000-wage-adjustmentsAgreement, and prior to the
effective date of the 1999-2000corresponding wage increase date of the employee' s former bargaining unit.

124417 F. Former employees of the bargaining unit who retired from state service between July 41,
19992001 and the effective date of the 1999-2000-wage-adjustmentsAgreement.  Such payment shdl not be
considered earnings for retirement and benefit purposes.

12/4/8 G. Employees in the bargaining unit who are on or returned from a leave of absence between
July 41, 49992001, and the effective date of the 1999-2000-wage-adiustmentsAgreement.  Employees who
went on aleave of absence from a postion in the bargaining unit after July 41, 39992001, and have not returned
to pay satus shdl receive no payment until they return to pay satus in the bargaining unit during the term of this
Agreement.

12/43/93 For the purposes of caculating employee benefits, except for former employees who have retired,
the lump sum wage payment shall be consdered as sdary or wages earned during the period commencing July

41, 19992001, and the effective date of the 1999-2000-wage-adjustmentsAgreement.

58



Section 54 Pay Administration
12/54/1  Pay Adminidration during the term of this Agreement will be in accordance with Chapter ER 29,
Wis. Adm. Code, except where specificaly modified by this Agreement.

Section 65 Assignment of Classificationsto Pay RangesDuring Term of Agreement

12/65/1  The parties agree that during the life of this Agreement, the Employer may implement the assgnment
of new barganing unit classfications to pay ranges and implement reessgnment of exising bargaining
classfications to pay ranges subject only to the qudifications set forth in this section.

12/65/2  The Employer will not implement the assgnment/reassgnment of a bargaining unit dassfication to a
pay range during the life of the contract when such action would result in a reassgnment of a classfication to a
lower pay range.

12/65/3  Pay range assgnment/reassgnment decisons implemented by the Employer as provided under this
section are not grievable under the provisons of Article IV of this Agreement. Nothing in this section, however,
precludes the Association from bargaining on such assgnment/reassgnment of bargaining unit classficaions to
different pay ranges, or the assgnment/resssgnment of any other bargaining unit classfications, during the
succeeding round of negotiations.

Section #6 Negotiation of Pay Range Changes

12/76/1  Association demands regarding the assgnment and reassgnment of existing classfications to pay
ranges shal be submitted to the Secretary of the Department of Employment Relations no later than June 30 of
the first year of the Agreement. No later than April 15 before contract expiration, the Department of
Employment Relations shdl provide to the Association any State proposals for assgnment and reassgnment of
exiging dassficaions.

Section 8/ HAM and RMR Noatification
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12/87/1  In the event the Employer uses Hiring Above the Minimum (HAM) or Raised Minimum Rete
(RMR) for recruitment, the Employer will netifyprovide to the Association, before implementation, a copy of the
completed HAM request form or agency request for RMR.

Section 98 Periodic Classification/Pay Range Assignment M eetings
12/98/1 The Asxociaion and the Employer shal have quarterly meetings to discuss pertinent issues.
Bargaining unit members who attend such meetings by mutua agreement will do so without loss of pay.
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ARTICLE X111
Employee Benefits

Section 1 Health Insurance

13/1/1 A. The Employer agrees that the benefits offered under the Standard Plan and dl compensable
dternative plans shdl be subgtantialy equivaent as determined by the Group Insurance Board. The parties
agree that the aternative plans approved by the Group Insurance Board &t its meeting on September 5, 1985,
are comparable in benefit levels and shdl be considered as examples of comparability.

13/1/2 B. The Employer agrees to pay ninety percent (90%) of the gross premium for the single or
family standard hedlth insurance plan offered to State employees by the Group Insurance Board or one hundred
and five percent (105%) of the gross premium of the dternative qualifying plan offered under s. 40.03(6), Wis.
Stats,, that is the least costly qualifying plan within the county in which the dternate plan is located, whichever is
lower, but not more than the totd amount of the premium. Employer contributions for employees who sdect the
standard plan shal be based on their county of residence. Qualifying hedlth insurance plans shdl be determined
in accordance with standards established by the Group Insurance Board.

13/1/3 C. The Employer agrees to pay fifty percent (50%) of the above listed contribution amounts for
insured employees in permanent part time or project positions defined under s. 230.27, Wis. Stas, who are
gppointed to work for a least Sx hundred (600) but less than one thousand and forty four (1044) hours per
year.

13/1/4 D. The Employer agrees to continue in effect the Hedth Maintenance Program in those

counties in which there are no approved dternative plans.

Section 2 Lifelnsurance

13/2/1 A. The Employer agrees to continue in effect the present level of benefits provided under the
existing master contract between the insurance carrier and the State of Wisconsin, Group Insurance Board.
13/2/2 B. The Employer agrees to continue in effect the present adminigtration of the Group Life
Insurance Plan provided under the provisions of Chapter 40, Wis. Stats. and the magter contract between the
Insurance Carrier and the State of Wisconsin, Group Insurance Board.

13/2/3 C. The Employer agrees to pay the difference between the employee contribution and tota

premium.
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Section 3 Income Continuation Insurance
13/3/1 The Employer agrees to continue in effect the Income Continuation Program and the administrative
provisons of the program provided under Chapter 40, Wis. Stats, and the master contract between the

Insurance Carrier and the Group Insurance Board.

Section 4 Sick Leave
13/4/1 A. The Employer agreesto provide asick leave plan asfollows:

1 Sick leave shdl accrue at the rate of .0625 hour of sick leave for each hour in pay
gatus, not to exceed five (5) hours of sick leave accrud in any biweekly payroll period. Sick leave shal not be
used until it has been accrued.

2. Sick leave shdl not accrue during any period of absence without pay, except as
provided in Articles I1_and X111, or for any hours in excess of eighty (80) hours per biweekly period of service.

3. Unused sick leave shal accumulate from year to year in the employeg s sick leave
account.

13/4/2 B. The Employer agreesto permit the use of accrued sick leave in increments of one (1) minute
for the fallowing:

1 Employees may use accrued sick leave for persond illnesses, bodily injuries,
maternity, or exposure to contagious disease;

a which require the employee' s confinement; or

b. which render the employee unable to perform assigned duties; or

C. where performance of assgned duties would jeopardize the employee's
hedlth or recovery. In the event the Employer has reason to believe that an employee is abusing the sick leave
privilege or may not be physicdly fit to return to work, the Employer may require a medical certificate or other
appropriate verification for absences covered by this Section. When an employee must obtain such medica
certificate during the employee' s regularly scheduled hours of employment, the employee shal be dlowed time
off without loss of pay or sick leave credits to obtain the certificate.

2. Employees may use accrued sick leave for persona medical or dental gppointments
which cannot be scheduled a times other than during working hours. To qudify for use of sck leave under this
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Section, employees must give the Employer three (3) workdays advance notice of appointments except when
emergency conditions prevail.

3. a Where death occurs in the immediate family of an employee, accrued sick
leave may be used. Immediate family is defined as, and limited to: the spouse, gpouse equivadent residing in the

household of the employee, parents, step parents, grandparents, foster parents, children, step children,

grandchildren, foster children, brothers (and their spouses), and sisters (and their spouses) of the employee or
spouse, aunts and uncles of the employee or spouse, sons-in-law or daughters-in-law of the employee or
gpouse or other relatives of the employee or spouse residing in the household of the employee. The term
“gpouse equivaent” isto be applied in this paragraph only.

b. Use of accrued sck leave shdl normdly be used during the seven (7)

cdendar day period immediately following the desth. Where mitigating circumstances require a postponement
infunera arrangements, sick leave may be used at an appropriate later date for directly related purposes. Use
of sck leave for death in the immediate family for the purposes of this Section is limited to a total of three (3)
workdays, plus required travel time not to exceed four (4) workdays.

4, Employees may use one (1) day of accrued sick leave to atend the funera of
nieces, nephews, or cousins, of the employee or spouse. Trave time required to attend such funerds shal not
exceed four (4) workdays.

5. Employees may use accrued sick leave for temporary emergency care of ill or
injured members of the immediate family (as defined in paragraph 3 above) for alimited period of time to permit
the employee to make other arrangements. Use of sick leave for the purposes of this section is limited to five
(5) workdays for any one illness or injury, however, the use of sck leave may be extended to cover unusud
circumstances provided prior gpprova is obtained. An employee may use sick leave for care of his or_her
spousewife and/or children immediately prior to and/or during the ten (10) day period following the birth or
adoption of achild.

6. a Employees may use accrued Sck leave to supplement the Worker's
Compensation benefits provided pursuant to Chapter 102, Wis. Stats,, to the extent that the employee shall
receive the equivalent of their regular base rate.

b. The procedures necessary for the administration of this Section shdl be
developed by the Employer and shdl be in accordance with the existing Wisconsn Statutes.
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7. Employees may use accrued sick leave to care for adopted children. Use of sick
leave for this purpose may not exceed five (5) workdays during the seven (7) cdendar days immediately after
taking custody of the child or children.

13/4/3 The Employer agrees to provide the following supplementa health insurance converson credits for
permanent employees who retire from the service under the following conditions:

A. The credits shal be based upon an employee' s full number of years of seniority on the date
of retirement.

B. The credits shal be calculated based on the employee’s sick leave balance on the date of
retirement.

For employees who retire with at least fifteen (15) full years of seniority, the Employer shall
match each one (1) hour of accumulated sick leave up to a maximum of fifty two (52) hours per year multiplied
by the number of years of service through twenty four (24) years. For years of seniority over twenty four (24)
years, the Employer shdl match each one (1) hour of accumulated sck leave credit up to a maximum of one
hundred and four (104) hours per year multiplied by the number of years of seniority over twenty four (24)
years.

Employees who have earned part of their seniority while in protective occupation status shall
have their credits prorated in accordance with these provisons:

C. If a the time of retirement, the employee has seniority of less than twenty five (25) years,
multiply the number of years as generd by fifty two (52) hours. Multiply the number of years as protective by
seventy eight (78) hours. Combine these totals to determine the maximum matching credits.

D. If, a the time of retirement, the employee has seniority of over twenty four (24) years,
determine the proration based on the first twenty four (24) years of service and then add one hundred and four
(104) hours for each year of seniority over twenty four (24) years.

Employees who suffer from a persond illness or injury that requires them to use a least five
hundred (500) hours of accrued sick leave during the three (3) years immediately prior to retirement shal
recaive five hundred (500) hours credited to this account upon retirement.

Employees shdl be required to provide medica documentation of such illness or injury to
the Employer on forms provided by the Employer at the time the leave is taken. Employees who have suffered
such anillness or injury during the three (3) years immediatdly preceding the effective date of this contract shdl
aso be required to provide supporting medical documentation.
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Access to these credits for payment of post retirement hedth insurance premiums shall
occur only after dl Accumulated Sick Leave Conversion Credits (ASLCC) have been exhausted.

In the event an employee returns to a podtion covered by this Agreement after having
retired, the credits in this account shall be held in escrow until the employee again retires. The credits will then
be adjusted to reflect additiond years of seniority and sck leave accrud.

At the employee's option, these credits shal be converted using the employee' s base pay
rate a the time of retirement or the average of the employee's base pay rates during the employee's three
highest earnings years.

For informationd purposes, a chart portraying this benefit is found in Appendix G.

13/4/4 C. The Employer agrees to continue in effect the provisons of s. 40.05(4)(b), Wis. Stts.,
which provide that a the time of retirement or in the event of death, accumulated unused sick leave shdl be
converted a current value and credited to the employee’ s account. The conversion credits once recorded shall
be used on behdf of the employee or surviving spouse, child(ren), or other dependents to offset the cost of the
monthly health insurance premiums as provided under the provisions of s. 40.05(4)(b), Wis. Stats.

13/4/5 D. Separation from the service shdl cancd dl unused accumulated Sck leave.  After the
effective date of this Agreement, when a person who is an employee with permanent Satusin classislaid off or
resgns, any unused accumulated sick leave shdl be restored, if the employee is reemployed by the same
agency or isrehired by any other agency of the State within three(3)five (5) years.

13/4/6 E Each employee' s unused sick leave accumulated in their sick leave account as of June 30,
1993 shdl be carried over under this Agreement. Employees who become bargaining unit members after the
effective date of this Agreement and have unused sick leave accumulated in their Sck leave account, shdl have
the amount accumulated in their account as of the date they become bargaining unit members, carried over
under this Agreement. This section shall not be used to recompute the amount of sick leave accumulated in an
employee' s account prior to July 1, 1993 or prior to the date an employee becomes a bargaining unit member.
13/417 F. Payment of Hedth Insurance Premium for Laid Off Employees.

Upon written request of an employee, accumulated unused sick leave shdl, at the time of
layoff, be converted to cash at the employee's current base pay rate for credits to be used to pay hedth
insurance premium codts during the time of layoff. Direct premium payment to the insurer shal be made by the
Employer on behdf of the lad off employee. Premium payments under this provison shdl be limited to a
maximum period of five years from the date of layoff or shdl cease the firg of the month following the
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acceptance of any other employment, whichever occursfirs. At the time of reinstatement or restoration, unused
cash credits shal be converted to sick leave at the same rate used for the original conversion and restored to the
employee s Sick leave account.
13/4/8 G Payment of Hedlth Insurance Premium for Employees Eligible for Disability Benfits.

An employee who qualifies for benefits under s. 40.65, Wis. Stats,, shall be considered an
eligible employee under s. 40.02(25)(b), Wis. Stats., for purposes of group hedth insurance coverage.
13/4/9 Under this Agreement, an employee who is digible for benefits under s. 40.65 or s. 40.63, Wis.
Stats., as aresult of awork-related injury or disease shal be digible to convert accumulated unused sick leave
at the employee’ s then current basic rate to credit for payment for hedlth insurance premiums.
13/4/10  Converson of accumulated unused sick leave credits for payment of hedth insurance premiums by
employees who qualify for benefits under s. 40.65 or s. 40.63, Wis. Stats,, shdl not be treated as earnings
under s. 40.02(22), Wis. Stats.

Section 5 Paid Annual L eave of Absence

13/5/1 A. The Employer agrees to provide employees with aforma paid annud leave of absence plan
(vacation) as st forth below.

13/5/2 B. Employees shdl begin earning annud leave on tharr first day in pay Satus. After completion
of the first six months in a permanent or seasond position, pursuant to s. 230.28, Wis. Stas,, or as a trainee
unless covered under Wis. Adm. Code (Rules of the Adminigrator, Divison of Merit, Recruitment and
Sdection), employees are digible for and shal be granted non-cumulative annud |leave based on their seniority

date as follows:
1 Regular Employees.
Ratefor a Full
Seniority Year of Service
1yr. through 5yrs. 80 hrs.
6 yrs. through 10 yrs. 120 hrs.
11 yrs. through 15 yrs. 136 hrs.
16 yrs. through 20 yrs. 160 hrs.
21 yrs. through 25 yrs. 176 hrs.

26 yrs. or more 200 hrs.
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2. School Year Employees.

Employees who are regularly employed on a school year basis for less than twelve
(12) months out of ayear shal be granted pro rata annua |eave consistent with par. (1).

3. Seasonal Employees.

Employees who are regularly employed for less than twelve (12) months out of a
year shdl be granted pro rata annua leave consstent with par. (1).

4, Permanent Part Time Employees.

Employees who are regularly employed for twenty (20) or more hours but less than
forty (40) hours per week on a continuing basis shdl be granted pro rata leave congastent with par. (1).
13/5/3 C. Annua leave shdl be computed as follows:

1. Annua leave credit in any given year shdl not be earned for any period of absence
without pay, except as provided in Articles [1_and XII1.

2. Annud leave for covered employees shal be prorated: during the firs year of
employment at arate of eighty (80) hours; in the calendar year the employee attains five (5) years of seniority at
the rate of eighty (80) or one hundred twenty (120) hours respectively, in the calendar year the employee attains
ten (10) years of seniority a the rate of one hundred twenty (120) or one hundred thirty sx (136) hours
respectively, in the calendar year the employee attains fifteen (15) years of seniority at the rate of one hundred
thirty six (136) or one hundred sixty (160) hours respectively, in the calendar year the employee attains twenty
(20) years of seniority at the rate of one hundred sixty (160) or one hundred seventy sx (176) hours
respectively, in the cdendar year the employee attains twenty-five (25) years of seniority at the rate of one
hundred seventy sx (176) or two hundred (200) hours respectively.

3. Employees digible for annud leave as provided in Subsection B, shdl have such
leave prorated upon termination.

13/5/4 D. Employees digible for one hundred sixty (160) or one hundred seventy six (176) hours
annual leave each year may, at their option, elect to receive forty (40) hours or prorated portion thereof of such
benefit under one or more of the following options each year:

1. Asannud leave during the year earned.

2. As credit for termination leave.

3. As accumulated sabbatical leave.
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13/5/5 E Employees digible for two hundred (200) hours annua leave each year may, at their option,
elect to receive eighty (80) hours or prorated portion thereof of such benefit under one or more of the following
options each year:

1 Not to exceed forty (40) hoursin cash during the year earned.

2 Annud leave during the year earned.

3. As credit for termination leave.

4 As accumulated sabbatical leave.

13/5/6 F. As of July 1, 1993, employees who earn less than one hundred sixty (160) hours annua
leave each year and who have accumulated a minimum of five hundred twenty (520) hours of Sck leave may, a
the employee's option, eect to receive forty (40) hours or portion thereof of annual leave under one of the
following options each year:

1 Annua leave during the year earned,

2. As credit for termination leave or as accumulated sabbetical leave.

Those employees who have accumulated the five hundred twenty (520) hours of sick leave
on July 1, 1993, and those employees who accumulate such hours of sick leave after that date, will be
permanently eigible for this benefit.

13/5/7 Catastrophic L eave

This is a program to dlow employees to voluntarily donate (transfer) annua leave, Saturday legd
holiday, persona holiday and sabbatical leave time to employees who have been granted unpaid leaves of
absence due to catastrophic need for which no digible paid leave benefits or replacement income are available.
It is understood that these transfers are a conditiona benefit and not aright of potentia recipients.

Catastrophic illness or injury is defined as an illness or injury which is expected to incapacitate the
employee and which creates a financid hardship. Catagtrophic illness or injury may aso include an
incapecitated family member if this results in the employee being required to take time off from work for an
extended period of time to care for the family member.

A joint committee composed of equa representation of Association, Union and Employer
representatives will be designated to establish and/or modify guidelines, policies, and processes for gpplication,
approvd, review of denias and confidentidity of requests or donations by potentia recipients and donors. One
(1) representative from each certified parent union with an Agreement containing a Catasirophic Leave
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provison, one (1) classfied non-represented employee, and designated Employer representatives will comprise
ajoint committee.

Transfers may occur among covered employees in the same agency. Transfers between covered
employees in different agencies may occur with the affected agencies approva. Covered employees for
purposes of this provison means any elassified-state employee having access to a Catastrophic Leave Program,
excluding employees in positions under s. 230.08(cm), (d) and (k), Wis. Stats., unless approved or authorized

by the UW Board of Regents, unclassfied employees of the State of Wisconsin |nvestment Board, and eected
offidds.

The Asociation shdl establish an gpprova committee, comprised of no more than three (3)
Asociation representatives and one (1) management liaison.  Leave requests must be approved by the
Association committee having jurisdiction over the applicant. Consstent with the provisons of this section, the
committee shal have find decison making authority. Applicants may request a review of denids before this
committee.

Donations shdl be from within the same employing unit first and may be expanded to the agency
level with agency approva. Donations shal be on an hour for hour basis and used in order of receipt.

The Association gpprova committee will notify the Employer of approved recipients and donors.
The Employer will transfer donated leave from donor to recipient leave accounts. Every-effor-shall-be-made-to

-
-

Notwithstanding the provisons of ss.

19.31-19.36, Wis. Stats., the Employer will not rdease any information relatiing to approved recipients or

donors, unless required to do so by the Wisconsn Employment R atiions Commission, or a court of law..

To bean digible recipient, an employee:

A. Must have completed the firgt six (6) months of an origina probationary period. (Days of
catastrophic leave benefits to a recipient shall be considered as leave without pay for probationary extension
purposes).

B. Must be on approved unpaid leave of absence.

C. Must be in need of at least one hundred and sixty (160) hours.

D. Must be absent due to a catastrophic illness or disability of an employee or a member of the
employee' simmediate family for which medical documentation is provided.

E Must have exhausted dl available sick leave and have no more than sixteen (16) hours of

combined accrued annual leave, Saturday legd holiday, persond holiday and/or sabbatica leave time.
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F. Must not be recelving other salary replacement benefits.
Must be approved to receive transfers by the Association approva committee.
H. Part-time employees will receive leave on a prorated basis up to the FTE of scheduled
hours.

l. Must remain a state employee.

To be an eigible donor, an employee:

A. Must have completed the first x (6) months of an origina probationary period and been a
state employee for at least one (1) year.

B. Cannot donate a combination of more than twenty-four—24)thirty-two (32) hours of
accrued persona holiday, Seturday lega holiday, sabbaticd leave and/or anticipated annua leave in any
caendar year (Prorated based on FTE).

C. Must remain a state employee.

An applicant may consult with their Association representative by telephone for assstance with
completing application materids for the Catastrophic Leave Program. Specid requests for personal meetings or
other arrangements based on an employee’ s disability may be consdered.

It is understood that nothing in this Section shdl require ether the Association or the Employer to
take any action determined to beillegd or in conflict with other provisons of this Agreemen.

It is understood that the provisions of this section are not subject to the gpped provisons of Article
IV of this Agreement.

13/5/8 Employees shdl be dlowed to use earned annud leave from their last year of service prior to
retirement or their accumulated sabbatical leave time, or both, for a payment of medica insurance premiums at
the group rate of post retirement periods as under s. 40.05(4)(b), Wis. Stats.

Section 6 L eaves of Absence Without Pay
13/6/1 A. Leaves of Absence

1. Employees, upon request, may be granted leaves without pay at the sole discretion
of the Employer for any reason for a period up to, but not exceeding one (1) year, except as provided in
paragraphs 2, 3, 4, 5, below and in Article |1, Section 12.
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2. Employees shdl be granted a maternity or paternity leave of absence without pay as

follows

a The employee shdl submit written natification to the employee's immediate
supervisor at least four (4) weeks prior to the employee's anticipated departure stating the probable duration of
the leave. Maternity or paternity leaves shal be granted for a period of time up to, but not exceeding, six (6)
months.  Upon request of the employee and at the discretion of the gppointing authority, maternity leaves of
absence without pay may be extended or renewed for another period of time, not to exceed six (6) months. In
no case shdl the total period of leave for maternity, including use of vacation, Sck leave, compensatory time,
holidays or leave of absence without pay, exceed twelve (12) months.

b. In no case shal the employee be required to leave prior to childbirth unless
sheisno longer able to satisfactorily perform the duties of her pogtion.

C. Except as provided under Article XIII, Section 4 of this Agreement (Sck
leave), dl periods of leave related to maternity shall be leaves of absence without pay.

3. Schoal Y ear Employees--Employees whose services are not required at ingitutions
or schools during a summer or vacation period recess, shdl be granted |leave of absence without pay.

4. Whenever an employee enters into the active military service of the United States,
the employee shdl be granted a military leave without pay as provided under s. 230.32, Wis. Stats., and the
gpplicable federa datutes.

5. Employees adopting a child or children or taking custody of a foster child or
children shal be granted aleave of absence without pay for a period of up to, but not exceeding, six (6) months.

Such leave must coincide with the actua teking custody of the child or children.
13/6/2 B. The Employer agrees to provide for the following rights upon the employee's return from
any of the above approved leaves without pay:

1 The employee shdl be returned to the employee’ s position or one of like nature.

2. If the employee’s pogtion has been abolished through legidation or materia
reorganization of the agency, the employee shdl be given consderation for any other position of smilar pay
grade and class for which, in the opinion of the Employer, the employee is qudified. If no such pogtion exigs,
the layoff provisons of this Agreement (Article VI1I) shdl gpply.

3. Employees may return to work prior to the expiration of a leave of absence only

upon express gpprova of the Employer.
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13/6/3 C. Bargaining unit employees, a ther discretion, and with fourteen (14) days notice to the
Employer, shdl be permitted to take up to five (5) days leave without pay but without loss of benefits, during
each cdendar year in addition to any other leave entitlements beginning June 30, 2001. Additiond leave without
pay may be approved by the Employer.

Section 7 Hazardous Employment Status

13/7/1 A. The Employer agreesto continue in effect the provisions and adminigiration of s. 230.36(1),
(2 and (3), Wis. Stats.,, which pertain to Employer payments to employees who suffer an injury while
performing service for the Employer and incidental to the employee' s employment.  For the purposes of this
section, the provisions of s. 230.36(4), Wis. Stats., concerning appedls to the Personne Commission, shal not
be applicable.

13/7/2 B. Application for benefits under s. 230.36 Wis. Stats,, shdl be made by the employee or his
or her representative to the Employer within fourteen (14) cdendar days from the date of injury on forms
provided by the Employer. In extenuating circumstances, a the discretion of the Employer, the time limit for
goplication for benefits may be waived. The application shal contain sufficient factud information to indiceate the
nature and extent of the injury or illness, the circumstances surrounding its occurrence and the qualifying duties
on which the application is based.

13/7/3 C. Within fourteen (14) cdendar days after receipt of the daim, the Employer shdl notify the
employee of the decison to authorize or deny the claim.

13/7/4 D. If an employee's clam for benefits under this Section is denied by the Employer, the
employee may, within thirty (30) caendar days, file an goped a the Third step of the grievance procedure
provided under Article IV of this Agreement.

13/7/5 E Approved payments under this Section shdl continue from the date of inability to work until
the date employee returns to work or until the employee is terminated by the Employer. Employees on
goproved leave under this Section shall be entitled to full base pay plus any unitwide pay increases and persond
holidays. However, persond holidays shdl lapse if the employee does not return to full work status by the end
of the calendar year.

13/7/6 F. An employee on approved leave with pay under this section, shdl earn the following
benefits while remaining in nonwork status:  accrud of vacation credits for the period of absence; and the
accrud of dck leave during the period of aisence. An employee shdl be denied lega holiday credits for
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holidays which occur during the period of aisence from work while on an gpproved leave with pay under this
section. Vacation and holiday credits earned prior to the date of injury may be carried over for a period of
twelve (12) months from the date of injury, a which time unused credits shall |gpse.

13/7/7 G. Concurrent benefits-except for payments specificaly authorized under Chapter 102, Wis.
Stats., pertaining to Worker’s Compensation--under no circumstances shdl an employee receive more than
thelr badic rate of pay for the job in which the employee was performing at the time of injury.

13/7/8 H. Employees on leave with pay shal submit to such physica and/or medicd examindions as
may be required by the Employer to determine the extent of or continuation of disability and inability to work.
Such examination(s) shdl be a the expense of the Employer and performed by physcians sdected by the
Employer. A complete report indicating the nature and extent of disability and prognosis for a reasonable return
to duty and date of such return shdl be submitted to the Employer. Refusal by the employee to submit to
examinations ordered by the Employer or medica trestment ordered by the examining physician shal conditute
grounds for disciplinary action. Based upon the information provided by the medica reports, the Employer shdl
determine the extent to which leave with pay shdl be granted or take action to terminate employment. Upon
return to full work status, an employee’ s benefits under this section shdl cease providing the attending physician
has released them from further medical trestment. In the event that the employee is able to return to full work
datus but further medica treatment is required for the sustained injury, benefits shal continue to be granted to
cover the trestment time, providing the attending physician has made a prior determination that such treatment is
necessary for full recovery. When an employee suffers further aggravation of an injury for which benefits have
ended, the employee may, upon recommendation of their attending physician, have such benefit resume for the
period of treatment recommended, provided such aggravation meets the qudifying provisons of s. 230.36, Wis.
Stats.

Section 8 Military Service
13/8/1 A. Annud FRedd Traning:

1 The Employer agrees to provide employees who have permanent status and who
are members of ether the national guard, Sate guard or any other reserve component of the military forces of
the United States or the State of Wisconsin, now or hereafter organized or congtituted under federa and State
law, shdl be granted aleave of absence without loss of pay not to exceed thirty (30) scheduled workdaysin any
cdendar year. During this leave, each employee shal receive the employee's base state pay less the base
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military pay received for those scheduled workdays, but such reduction shal not be more than the base sate
pay. Such leave shdl be provided to enable employees to atend military schools and annud field training or
annud active duty of training and any other federa tours of active duty which have been duly ordered and held.
Such paid leave shdl not be granted to employees who are serving on extended active duty or for service as a
member of the active armed services of the United States, or for absences of three (3) consecutive days or less.

Employees shdl natify ther immediate supervisor immediadly upon receiving written or ord notice of their
dates of military service. This provision does not goply to inactive duty training.

2. The amount of atthorized pay shdl be determined by the number of scheduled
workdays within the starting and ending dates of the training period as specified on the military pay voucher or
other payroll document received by the employee a the conclusion of the training period. This document shows
the number of days and inclusive dates for which military pay was received, including authorized trave time, if
applicable. Military orders include ample travel time via the most rgpid mode of trangportation available and for
which trangportation or actua reimbursement is made by the military, therefore additiond travel time required by
the employee to accommodate a different mode of travel eected by the employee must be charged to leave
without pay, vacation or compensatory time.

13/8/2 B. Public Emergencies

The Employer agrees to provide employees who have permanent status and who are
members of the Wisconsin Nationd Guard or the Wisconsin State Guard, who are cdled into State active duty
service to meet Stuations arigng from war, riot, public emergency or are caled into service to prepare for
anticipated emergencies the right to elect to receive pay from the State pursuant to s. 20.465(1)(c), Wis. Stats.,
in an amount equa to the employee’ s base State sdary for such period of State active duty in lieu of the service
pay, including alowances, the employee would normally receive as amember of the Nationa or State Guard.
13/8/3 C. The Employer agrees that leave provided under this section is in addition to al other leaves
granted or authorized by this Agreement. For the purpose of determining seniority, pay or pay advancement,
the status of the employee shall be considered uninterrupted by such attendance.

13/8/4 D. The Employer agrees that employees who are cdled for a preinduction physica for the
military service shdl be granted a leave of abisence with pay for the time actudly and necessarily spent in
response to such acdll.
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Section 9 Jury Duty

13/9/1 The Employer agrees to provide employees who are summoned for grand jury or petit jury service
leave with pay at the base pay of the employee. Base pay of the employee isthe employee’ s pay rate excluding
any overtime or supplementa pay. When not impaneled for actud service and only on cdl, the employee shdl
report back to work unless authorized by the Employer to be absent from the employee’s work assignment.

Section 10 Retirement

13/10/1  A. The Employer agrees to continue in effect the adminigtration of the Wisconsan Retirement
System as provided under Chapter 40, Wis. Stats., and the appropriate Adm. Code rules of the Employee
Trust Funds Board.

13/10/2 B. The Employer shdl contribute on behdf of the employee five percent (5%) of the
employee s earnings paid by the State.

13/10/3 C. The Employer shdl pay the one percent (1%) benefit adjustment contribution required by s.
40.05(2m), Wis. Stats.

13/10/4  Effective the first day of the pay period following the effective date of the Agreement, the Employer
shal pay the additiona three-tenths of one percent (.3%) employee share of the required benefit adjustment

contribution for generd occupation employees.

Section 11 Holidays
13/1171 A Holidays

1 The Employer agrees to provide full time employees the following paid holidays of
eight (8) hours each.

| ndependence Day Jduly 4, 39992001 Jduly 4, 20002

Labor Day September 63, 19992001 September 42, 20002
Thanksgiving Day November 252, 19992001 November 238, 20002
Chrigmas Eve December 24, 19992001 December 24, 20002
Christmas December 25, 19992001 December 25, 20002
New Year'sEve December 31, 19992001 December 31, 20002

New Year's January 1, 20002 January 1, 20013
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Martin Luther King J. Day January 1421, 20002 January 4520, 20013
Memorid Day May 297, 20002 May 286, 20013

2. To qudify for any paid holiday, employees must work or be in pay status on the last
scheduled workday immediately preceding or the first scheduled workday immediatdly following the holiday.

3. If any of the holidays provided above fal on an employee’ s regularly scheduled day
off, such employees shdl be compensated at the regular rate for the holiday in cash or compensatory time off at
the discretion of the Employer.

4, a The Employer agreesto provide employees with three and one-hdf (3 1/2)
non-cumulative persond holidays in eech of the caendar years covered by this Agreement.-1999-and-2000-to
employess:  All employees not satisfactorily completing their probationary period will earn only the annud

proration of their persond holidays.
b. These three and one-hdf (3 1/2) holidays may be scheduled and taken as
provided in Article VI, Section 3. (Hours of Work)

5. Under the provisons of 1, 2 and 4 above, permanent part time employees will have
al holidays prorated. The proration will be based upon the projection of the percent of full time the employeeis
to be employed on ayearly basis (2088 hours).

13/11/2 B. Premium Pay for Working Holidays

1. When employees are required by the Employer to work on a holiday provided in
A./1. above, the Employer agrees to remburse such employees a the premium rate of time and one-hdf in
addition to the paid holiday for al hours worked on holidays between the hours of 12:00 am. and 11:59 p.m.

2. Premium payments for working provided under this Section, at the rate of time and
one-hdf the employee's regular raie shdl be made in compensatory time off or cash payment, or any
combination thereof, a the discretion of the Employer. When such payment is made in compensatory time, the
provisons of Article VI, Section 2 shdl gpply.

13/11/3 C. Compensatory Time Off

Where compensatory time off is provided under the provisons of this Section, it shdl be
taken in accordance with the provisons of Article VI, Section 3 (Hours of Work). The Employer may permit
such time to be anticipated.
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Section 12 Travel and L odging
13/12/1 The Employer agrees to continue in effect the provisions of s. 16.53(12) and 20.916, Wis. Stats,
relating to the reimbursement of State employees for expenses incurred while traveling on State business. The
Association recognizes that the Employer has the right to develop reasonable guiddines to implement and
adminigter the provisons of ss. 16.53(12), 20.916, Wis. Stats,, and this Section. The Employer agrees to
provide thirty (30) days advance notice to the Association of any Department of Employment Relations forma
recommendations relating to guideline changes. The reasonableness of such changes to the guiddines which
includes both application and interpretation may be challenged through the grievance procedure contained in this
Agreement.

Employees covered by this Agreement shal recdve any additional increases in

reimbursement rates that the Employer may obtain under ss. 16.53(12) and 20.916, Wis. Stats.
13/12/2 A. Definitions;
In this section the following definitions shal apply:

1 “Assigned Headquarters’ shdl mean the facility or location to which the employeeis
normaly assgned by the Employer as a headquarters and from which the employee performs their assgned
duties.

2. “Work Site’ shdl mean any location desgnated by the Employer other than the
employee' s assgned headquarters at which the employee performs their assigned duties.

13/12/3  B. Meds

Employees shall be reimbursed for al actud, reasonable, and necessary amounts expended
for ther own meds incurred in the performance of ther officid duties. The performance of the employee's
officid duties must be a a point more than fifteen (15) odometer miles from the assgned headquarters when
traveling by the shortest accessible route, unless a longer route is authorized by the Employer. As of the
effective date of this Agreement, employees shdl be reimbursed without receipts for actua expenses incurred up
to the amounts in the following schedule:

Breakfast -- $ 7.008.00
Lunch -- $8.009.00
Dinner -- $16:0017.00
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13/12/4  When an employee is entitled to reimbursement for two (2) or more consecutive medls in aday, the
amount expended for any particular med is left to the discretion of the employee, but the total reimbursement
clam shdl not exceed the totd of the digible individua med rates for the consecutive meglsin a day.

13/12/5  Employees shdl be paid aflat rate of four dollars ($4.00) for each home packed medl.

13/12/6  Employees shdl be reimbursed for commercidly packed meds in accordance with the Breskfast
rate for Breakfast medl's and in accordance with the Lunch rate for Lunch and Dinner medls.

13/12/7  All of the above amounts include tax and tip.

13/12/8  Requests for reimbursement for amounts in excess of the above schedule must be accompanied by

areceipt and full explanation of the reasonableness of such expense.

13/12/9 C.  Lodging

Employees shal be reimbursed for their actual, reasonable and necessary expenses for
lodging incurred in the performance of their officid duties. Receipts are required for dl lodging. An explanation
of reasonableness is necessary where the lodging is in excess of the amount set forth below. The amounts set
forth below exclude the cost of al gpplicable taxes.

13/12/10 Asof the effective date of this Agreement: effective Juhy-1,-1996;-$52.00-per-night.
In counties other than Milwaukee, Racine, and Waukesha: $62.00

In Milwaukee, Racine, and Waukesha counties: $72.00
13/12/11 D. Mileage Reimbursement

1 As of the effective date of this Agreement, Fthe Employer agrees to reimburse any

employee who is authorized and required to use the employee's persond automabile or truck in work for the
State at arate of twenty-pinethirty two and one-hdf cents {$:29)($.325) per mile.
2. An additional reimbursement at the rate of one cent ($.01) per mile shal be paid to

any employee for the use of the employee’ s persona automobile or truck when used as an emergency vehicle or
under conditions which may cause excessve wear or depreciation [including pulling trallers, carrying two (2) or
more passengers (not including the driver); carrying tools, equipment or supplies, or which require the
ingtalation of specid equipment]. This reimbursement at the rate of one cent ($.01) per mileisin addition to the
rateslisted in 1., above and 3., below, to which the employee is digible.

3. When an employee uses a persond automobile or truck on a construction project

(including a pit, quarry, or to a bituminous mixing or concrete mixing site and in survey work) or in woods, or
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fidds where trails, roads or portions thereof are not open to the public and not paved, the employee shdl be
reimbursed at the rate of four cents ($.04) per mile in addition to the rates listed in 1. and 2., above, to which
the employeeisdigible.

4. When an assigned pool or state-owned automobile or truck is available and the
employee is given the option to utilize a persona automobile or truck, the mileage dlowance shdl be at arate
equal to the approximate cost of operation of State cars, including depreciation.

5. The Employer agrees to reimburse an employee who is authorized to use a privatey
owned motorcycle on date business. The rates for reimbursement shal be feurteensixteen and fedrtwo tenths
cents ($:144)(3$.162) per mile, subject to the following conditions:

a Only one (1) individua may be transported on a Single motorcycle.

b. The agency head may require travel by automobile or truck if the trave
costs are anticipated to be less than the cost of travel by motorcycle, such as when two (2) or more State
employees are traveling to the same degtination.

C. The agency head may require the use of a safety hdmet as a part of the
agency’ swork rules.

6. When management determines that an employee’ s automohile, truck, or motorcycle
is required for travel to and from a work site removed from the assigned headquarters, the employee shal be
rembursed for mileage from home to the work gte, or from the assigned headquarters to the work ste,
whichever iscloser.

7. When management determines that an employee’ s automohile, truck, or motorcycle
is not required for travel to and from a work site removed from the assgned headquarters and the Employer
does not provide transportation to the work ste, the Employer will reimburse mileage from the employee's
home to the work site, or to a pickup point, which isin excess of the mileage from the employee' s home to the
assgned headquarters. Mileage payments from home to the assigned headquarters are not alowed.

13/12/12 E. Parking Reimbursement

Reasonable and necessary parking charges incurred in the performance of an employee's
duties are reimbursable whether the employee is using a persona automobile, truck, or motorcycle, or an
assgned automobile or truck. This is based on the assumption that the employee is removed from the
employee' s assgned headquarters.

13/12/13 F. Automobile or Truck Insurance
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When an employee operates a state-owned automobile or truck:

1 Liability protection will be provided by the Employer for both business and persond
miles driven.

2. Non-deductible collison protection will be provided by the Employer for authorized
business and persond use.

3. No action will be taken by the Employer to recover costs for damages to a Sate-
owned automobile or truck from the employee.

13/12/14 G. Automobile or Truck Assgnments

1 Annud date-owned vehice automobile or truck assgnments for highway
congtruction or seasona assignments shal be made wherever possible prior to April 1 of each year. Employees
assigned such vehides shdl retain such vehicles for the duration of the annud congtruction season (April 1-
March 31) or seasond assgnment while assgned to the field, unless mutually agreed otherwise. Employees not
assigned a state-owned automobile or truck under the preceding provison shall not be required to accept a
subsequently available state-owned automobile or truck during the remainder of that annual construction season
or seasond assgnment while assgned to the fidd, unless mutualy agreed otherwise.

2. The Employer agrees that bargaining unit employees shdl not be required to
remburse the Employer for miles driven in a persondly assigned, state-owned vehicle when the distance
traveled from the employee’'s home to a work site removed from the assgned headquarters is less than the
distance from the assigned headquarters to such work site.

13/12/15 H. Travel Expenses

1 Travel expenses shall be advanced to employees upon request when estimated
monthly expenses exceed fifty dollars ($50.00). Such advances shdl not exceed eighty percent (80%) of the
estimated expenses.

2. As of the effective dae of this Agreement, one persond cal home per day is
reimbursable up to threefive dollars {$3:00)($5.00) each for the following conditions:

a Each night an employee must spend overnight away from home in trave
stetus, or,

b. Asaresult of each unscheduled geographica location change, or,

C. As aresult of an unscheduled change in travel status which results in more
than a one (1) hour extension to the employee s originaly scheduled return time.
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13/12/16 1. Travel Status

Employees transferring under the provisions of Article VI, Section 3 of this Agreement may
be digible for travel and lodging expenses for a period of up to sixty (60) cdendar days following the date of
transfer as determined by the Employer.
13/12/17 J. Employee Commuting Option

With prior goprovad from the employing unit management, employees on fidd assgnment
that require temporary lodging near the work site may apply an amount up to the actua cost of lodging to
reimburse the employee for the cost of commuting between the employee' s home and work ste. The cost of
commuting includes mileage for the trip from the employee's home to the work Ste a the beginning of the
workweek and the trip from the work ste to the employee's home a the end of the workweek.
Reimbursement will be at the persond vehicle use mileage rate. Time spent commuting under this provision shdl
not be considered work time.
13/12/18 Should more than one (1) employee a one (1) work Ste request rembursement, management
reserves the right to require car pooling and to limit the changing of employees being reimbursed to no more
than once a pay period.

Section 13 Administration of Worker’s Compensation Benefits

13/13/1 A. In the adminigtration of the Worker’s Compensation Act as st forth in Chapter 102, Wis.
Stats., the Management shal make an initid determination as to whether the injury was job rdated; and, if so,
the Employer may authorize payment for temporary disability as specified in the Worker's Compensation Act.
13/13/2 B. In the event the Employer makes an initid determination that an injury is job relaied and
authorizes payment for temporary disability as specified in the Worker’s Compensation Act, the Employer shdl
continue to pay its share of Hedth Insurance premium as provided in Article XII1, Section 1 for the period of
the temporary totd disability.

13/13/3 C. In the event the Employer denies the employee's clam of Worker’s Compensation injury,
and the employee' s claim is later sustained, the Employer will reimburse the employee its proportionate share of
the premium payment per Article XIIl, Section 1, if the employee had continued paying the full cost of the
Hedlth Insurance premium payment during the period of worker’s compensation clam pendency.

Section 14 Witness Fees
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13/14/1  Where an employee is subpoenaed to testify in alegd action and the Employer determines that such
subpoena resulted directly from the performance of the employee's required duties, the Employer shal permit
the employee to take time off without loss of pay to comply with the subpoena if required to appear during the
employee's regularly scheduled hours of employment; provided however, that the employee shdl turn over to
the Employer any witness fee received. The employee shdl be reimbursed for necessary expenses pursuant to
Article X111, Section 12 (Travel & Lodging).

Section 15 Length of Service Payment
13/15/1 A. The Employer agrees to provide an annud length-of-service payment to digible employees.
The payment for the term of the contract shdl be on the following dates:

1. June 30, 20002,

2. June 30, 20043.
13/15/2 In the event of retirement, death or termination prior to the scheduled payment date, a
prorated payment will be made at an earlier date.
13/15/3 B. The amount of te length-of-service payment shal be based upon seniority date. No
employee shdl be granted more than one length-of-service payment for the twelve (12) month period beginning
July 1 and ending the following June 30.
13/15/4 C. The schedule of payments shdl be asfollows:

5 years of seniority -- $ 50

10 years of seniority -- $ 100

15 years of seniority -- $ 150

20 years of seniority -- $200

25 years of seniority -- $ 250
13/15/5 D. To be digible for the length-of-service payment, the employee must have completed the
required number of years of seniority prior to July 1 of the year in which payment is to be made.
13/15/6 E. Payments under this Section to eigible employees shdl be prorated according to the amount
of paid work hours, excluding leave of absences without pay the employee had during the period July 1,
49992001 - June 30, 20002 and duly 1, 200082 - June 30, 20013, excluding any overtime hours worked.

Section 16 Dental I nsurance
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13/16/1  The Employer agrees to deduct from the pay of participating employees the amount necessary to
pay the totd premium for a denta insurance plan to be administered by the Association. The Association shall
notify the Employer of the premium amounts and provide sgned deduction authorization cards for employees
from whose pay the premium shdl be deducted.

13/16/2 The Asociation shdl indemnify and save the Employer harmless againg any and dl dams,
demands, suits, or other forms of liability which may arise out of any action taken or not taken by the Employer
for the purpose of complying with the provisons of this section.

13/16/3  Notwithgtanding the foregoing provision of this section, it is neither the intent nor the purpose of this
section that the Employer is offering, providing or making available dentd insurance coverage to employees nor
does the Employer assume or accept responsbility or liability for the administration, coverage or conduct of
such a program.

Section 17 Employee Funded Reimbur sement Account

13/17/1 The Employer agrees to offer bargaining unit employees the opportunity to participate in the
Employee-funded Reimbursement Account program as administered under the provisons of Chapter 40, Wis.
Stats.

Section 18 Family Medical L eave
13/18/1 The parties agree to abide by the provisions of the Wisconsin Family Medica Leave Act, s.
103.10, Wis. Stats., and the Federa Family Medical Leave Act of 1993 or as amended, as required.

Section 19 Americans With Disabilities Act Compliance
13/19/1 The Asociation and the Employer agree that the language of the Agreement shdl be interpreted and
goplied in amanner conggtent with the requirements of the Americans with Disabilities Act.
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Section 20Long Term Health Care Insurance

13/20/1  The Employer agrees to deduct from the pay of participating employees the amount necessary to
pay the total premium for a Long Term Hedlth Care Insurance plan to be administered by the Association. The
Association shdl notify the Employer of the premium amounts and provide signed deduction authorization cards
for employees from whose pay the premium shdl be deducted.

13/20/2 The Association shdl indemnify and save the Employer harmless againg any and dl dams,
demands, suits or other forms of ligbility which may arise out of any action taken or not taken by the Employer
for the purpose of complying with the provisons of this section.

13/20/3  Notwithgtanding the foregoing provision of this section, it is neither the intent nor the purpose of this
section that the Employer is offering, providing or making available Long Term Hedth Care Insurance coverage
to employees nor does the Employer assume or accept responghbility or liability for the adminigtration, coverage

or conduct of such a program.



ARTICLE XIV

No Strike or Lockout

14/1/1 Inasmuch as this Agreement provides machinery for the orderly resolution of disputes which relate
to this Agreement by an impartid third party, the Employer and Association recognize their mutua respongbility
to provide for uninterrupted services. Therefore, for the duration of this Agreement:

14/1/2 A. The Association agrees that neither it, its officers, agents, representatives or members,
individualy or collectively, will authorize, indigate, cause, aid, condone, or take part in any drike, work
stoppage, St down, stay-in, dowdown or other concerted interruption of operations or services by employees
(including purported mass resignations or sick cals) or any concomitant thereof. The Association agrees that
the Employer has the right to dedl with any such drike activity by:

1. Imposing discipline, including discharge or suspension without pay on any, some, or
al of the employees participating therein, and/or on any, some, or dl of the leaders of the labor organization
who so participate, as the Employer may choose;

2. Cancding the civil service satus of any employee engaging therein;

3. Seeking an injunction and/or requesting the impostion of fines aeither againgt the
Association and/or the employee(s) engaging therein, and/or suing for damages because of such drike activity.
14/1/3 When the Employer natifies the Association by certified mail that any of its members are engaged in
any such grike activity, the Association shdl immediately, in writing, order such employees to return to work,
provide the Employer with a copy of such order by certified mail within twenty four (24) hours of receipt of the
natification from the Employer, and a responsible officer of the Association shdl publicly order the striking
employees to discontinue such conduct through the medium of local newspapers and/or loca radio. Failure of
the Association to take such action shall be considered in determining whether or not the Association caused or
authorized, directly, or indirectly, the drike.  This clause is not subject to the arbitration provisons of this
Agreement but shal be enforced by the ordinary processes of law.

14/1/4 B. The Employer agrees that neither it, its officers, agents or representatives, individualy or
collectively, will authorize, ingtigate, cause, aid or condone any |lockout.

14/1/5 C. In the event a dispute arises between the parties hereto with respect to whether or not the
Association, or any of its officers, agents or representatives, has caused or authorized, either directly or
indirectly, a strike, work stoppage, sit-down, stay-in, dowdown or other concerted interruption of operations or
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services by employees, or in the event of a dispute arising as to whether or not the Employer has locked out
employees, such disputes shdl be sdttled as provided in Article IV of this Agreement.  This Article shdl not
affect the right of the Employer to ded with any drike activity pursuant to Part A of thisArticle.
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ARTICLE XV
General

Section 1 Obligation to Bargain

15/1/1 This Agreement represents the entire Agreement of the parties and shdl supersede dl previous
agreements, written or verba. The parties agree that the provisons of this Agreement shall supersede any
provisons of the rules of the Director and the Personnel Board relating to any of the subjects of collective
bargaining contained herein when the provisons of such rules differ with this Agreement. The parties
acknowledge that during the negotiations which resulted in this Agreement each had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter not removed by law from the
area of collective bargaining, and that al of the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore, the Employer and the
Asodidion, for thelife of this Agreement, and any extension, each voluntarily and unquaifiedly waives the right,
and each agrees that the other shdl not be obligated to bargain collectively with respect to any subject or matter
referred to or covered in this Agreement, or with respect to any subject or matter not specificaly referred to or
covered in this Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of ether or both of the parties at the time that they negotiated or Sgned this Agreement.

Section 2 Partial Invalidity

15/2/1 Should any part of this Agreement or any provison contained herein be declared invdid by
operation of law or by any tribuna of competent jurisdiction, such invaidation of such part or provison shdl not
invaidate the remaining portions hereof and they shdl remain in full force and effect.

Section 3 Definition of Probationary Employee

15/3/1 The term “probationary employee” as used in this Agreement relates to al employees serving on a
probationary period as defined below. All origind and al promotiona gppointments to permanent, sessond
and seasond positions in the classified service shall be for a probationary period of six (6) months except as
gpecificaly provided in s. 230.28, Wis. Stats,, and Wis. Adminigtrative Code, Chapter ER-Pers 13, in the
cases of trainees, intern classes, reinstatement, transfer, and demoation, or where longer probationary periods are

authorized.
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15/3/2 The incluson of this Section in the Agreement is for informationd purposes only and does not
conditute bargaining with respect to the subject matter of this Section. Further, any amendment to the
aforementioned law or rule governing probationary periods will require an immediate amendment to this Section.

Section 4 Retroactivity
15/4/1 No provision of this contract shal be retroactive unless specificaly so ated.
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ARTICLE XVI

Termination of Agreement

16/1/1 Except as otherwise provided herein, the terms and conditions of this Agreement shdl continue in
full force and effect commencing on May-20—2000 : (the day after publication in the officid

newspaper), and terminating on June 30, 20013, unless the parties mutudly agree to extend any or dl of the
terms of this Agreement. Upon termination of the Agreement, dl obligations under the Agreement are
automaticaly canceled except that the provisons of the grievance procedure shal continue in effect for such
period of time as is necessary to complete the processng of any disciplinary grievance presented prior to the
termination of the Agreemen.

Negotiations of Future Agreements
16/1/2 In the negotiations of the successor Agreement, the parties agree to Smultaneoudy exchange initia
demands on or before April 15, 20023.—N

89



NEGOTIATING NOTE 1
ARBITRATION DECISION DISTRIBUTION
Arbitration decisons will be sent to dl agencies which employ SEA represented employees and the
agencies will distribute copies of the decisons to gppropriate managers and supervisors unless the SEA and the

Employer agree otherwise.

NEGOTIATING NOTE 32

Counterpart Pay Ranges
Counterpart pay ranges are determined by row in the grid below. For example, pay range 14-24 is
counterpart to 14-04 and 14-55.

14-22

14-23 14-03

14-24 14-04 14-55
14-46 14-25 14-05 14-56

14-26 14-06
14-47 14-57
14-48

20



For a complete listing of SEA bargaining unit dassfications, including their corresponding pay
ranges, see Appendix F.
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MEMORANDUM OF UNDERSTANDING 1

Within thirty (30) days of the effective date of this Agreement, the Employer will provide the
Presdent of the Association at 4510 Regent Street, Madison, Wisconsin, 53705, with a free copy of the
current Uniform Travel Schedule Amounts (UTSAS) per Section F of the 2999-20012001-2003
Compensation Plan. The Association will receive updates to the UTSAs as they are issued.

MEMORANDUM OF UNDERSTANDING 2
Within thirty (30) days of the effective date of this Agreement, the Employer will provide the
President of the Association at 4510 Regent Street, Madison, Wisconsin, 53705, with a free copy of the

current DMRS Bulletin listing dl Employing Units and updates as they are issued.

MEMORANDUM OF UNDERSTANDING 3

Signing, Sealing or Stamping Professonal Engineering and Surveying Documents

During the course of negotiations for the 2001-2003 collective bargaining agreement, the parties

discussed policies under consideration by the Employer to have employees sgn, sed or samp plans, reports,
plats, or other documents in conformance with the sandard(s) established by the Department of Regulation and

Licensng. |In response to concarns raised by the Association, the Employer shal not implement any new

policies regarding Sgning, seding, or samping plans, reports, plats, or other documents during the life of this

collective bargaining agreement unless mutualy agreed otherwise.

In addition, the parties agree to form a joint Management and Association committee to exchange

information and discuss matters surrounding this issue. The committee will be comprised of three (3) members

from the Association (those members being employed by DOT) sdected by the Association and three (3)

members of DOT management. The committee members will attend the joint committee mestings without 10ss

of pay. The joint committee is not empowered to reach any binding agreements, but can make

recommendations for consderation by the parties.

The parties dso agree to recognize and abide by the provisons of the Department of Regulation and

Licengng, Wisconsn Administrative Code, Chapters A-E 8 and GHSS 5.
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This Memorandum of Undersanding will expire with the expiration of the 2001-2003 Agreement.
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Juby 22000 through-October 72000
|| | | | | |
Official Hourly Basis | | Monthly Basis* | | Annual Basis*
| |
Range
Step
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FPAY-PROGRESSION-SERIES

PSICM | 12791 \PSICM 15483 |PSICM 12920 |PSICM | 15839 |PSICM 13.050 |PSICM | 15796

Afyearl) | 13621 \Afyearl) | 16:633 |Afyeard) 13458 |Adyeard) | 16:800 |A{yeard) 13:896) |Af{yeard) | 16:968
14451 (B 17783 |B 14596 |B 17961 |B 14742 |1B 18141

C{yeard) | 15:281 |C{yeard) | 18933 |C{yeard) 15434 |Ccfyeard) | 19123 |C{yeard) 15589 |CHyer2) | 19315
16111 (B 20.083 |B 16273 |B 20284 |B 16-436| (B 20487

Efyear3) | 16941 Efyear3) | 21233 |Efyear3) L \Efyer3) | 2L446 |Efyear3) 17283 |Efyear3) | 21661
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Specialist- Construction Rep & Specialist- Construction Rep-& Specidlist- | | Construction Ren &
22 S5) 22 5} g4-22) 55}
14651 (B 37343 |B 4798 |B 7517 14.94¢6| (B 17693
14.846| |B 18268 |B 14995 |B 18451

16552 (B 20631 |B 1648 |B 20-838
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Specidist- Construction Rep-& Specidlist- Construction Rep-&
22} 55} 22} 55}
15.051 |B 17817 15202 |B 17996
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APPENDIX A

SCHEDULE 14: STATE ENGINEERING ASSOCIATION

| 1. DTcember 31, 2000 thr ough theA?reement effecltive date | |
Official Hourly Rate Monthly Basis* Annual Basis*
Pay Range Minimum PSICM Maximum | Within Range [ Minimum PSICM Maximum Minimum PSICM Maximum
Step

14-03 12.886 13273 21510 0.387 2,242 2,310 3,743 26,906 27,714 44,913
14-04 17.066 17578 25.599 0.512 2,969 3,059 4,454 35,634 36,703 53451
14-05 18.340 18.891 27.509 0.551 3191 3,287 4,787 38,294 39,444 57,439
14-06 19.654 20.244 29480 0.590 3420 3522 5,130 41,038 42,269 61,554
14-22 12.886 13273 19.228 0.387 2,242 2,310 3,346 26,906 27,714 40,148
14-23 15.697 16.168 23545 0471 2,731 2813 4,097 32,775 33,759 49,162
14-24 16.882 17.389 25.321 0.507 2,937 3,026 4,406 35,250 36,308 52,870
14-25 18.340 18.891 27.509 0.551 3191 3,287 4,787 38,24 39,444 57,439
14-26 19.654 20.244 20.480 0.590 3420 3,522 5130 41,038 42,269 61,554
14-46 15598 16.066 27.446 0.468 2,714 2,795 4,776 32,569 33,546 57,307
14-47 21.390 22032 32.084 0.642 3,722 3,834 5,583 44,662 46,003 66,991
14-48 22916 23.604 34.375 0.688 3,987 4,107 5,981 47,849 49,285 71,775
14-55 15598 16.066 23565 0.468 2714 2,795 4,100 32,569 33,546 49,204
14-56 18.408 18.961 27.612 0.553 3,203 3,299 4,804 38436 39,591 57,654
14-57 21.262 21.900 31.892 0.633 3,700 3811 5,549 44,395 45,727 66,590

* Egtimatesfor informational purposesonly. The Official Hourly Rateisused for payroll purposes.
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APPENDI X A (continued)

SCHEDULE 14: STATE ENGINEERING ASSOCIATION

2.  Thefirst day of the pay period following the Agreement effective date through April 5, 2003

I I | |
Official Hourly Rate Monthly Basis* Annual Basis*
Pay Range Minimum PSICM Maximum | Within Range [ Minimum PSICM Maximum Minimum PSICM Maximum
Step

14-03 13.276 13.675 22.161 0.399 2,310 2,379 3,856 27,720 28,553 46,272
14-04 17582 18.110 28.132 0.528 3,059 3,151 4,895 36,711 37,814 58,740
14-05 18.895 19.462 30.232 0.567 3,288 3,386 5,260 39,453 40,637 63,124
14-06 20.249 20.857 32.399 0.608 3,523 3,629 5,637 42,280 43,549 67,649
14-22 13.276 13.675 21.242 0.39 2,310 2,379 3,696 27,720 28,553 44,353
14-23 16.172 16.658 25.876 0.486 2814 2,898 4,502 33,767 34,782 54,029
14-24 17.393 17.915 27.829 0.522 3,026 3,117 4,842 36,317 37,407 58,107
14-25 18.895 19.462 30.232 0.567 3,288 3,386 5,260 39,453 40,637 63,124
14-26 20.249 20.857 32.399 0.608 3,523 3,629 5,637 42,280 43,549 67,649
14-46 16.070 16.553 28.276 0483 2,796 2,880 4,920 33554 34,563 59,040
14-47 22.037 22.699 35.260 0.662 3,834 3,950 6,135 46,013 47,396 73,623
14-48 23.609 24.318 37.775 0.709 4,108 4,231 6,573 49,296 50,776 78,874
14-55 16.070 16.553 25.712 0483 2,796 2,880 4474 33,554 34,563 53,687
14-56 18.965 19534 30.344 0.569 3,300 3,399 5,280 39,599 40,787 63,358
14-57 21.905 22563 35.048 0.658 3811 3,926 6,008 45,738 47,112 73,180

* Egtimatesfor informational purposesonly. The Official Hourly Rateisused for payroll purposes.
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APPENDI X A (continued)

SCHEDULE 14: STATE ENGINEERING ASSOCIATION

| 3| Effective April 6, 2003thr0Lfgh June 30, 2(|)03 | |
Official Hourly Rate Monthly Basis* Annual Basis*
Pay Range Minimum PSICM Maximum | Within Range [ Minimum PSICM Maximum Minimum PSICM Maximum
Step

14-03 13.608 14.017 22.716 0.409 2,368 2439 3,953 28414 29,267 47431
14-04 18.022 18563 28.836 0.541 3136 3,230 5,017 37,630 38,760 60,210
14-05 19.368 19.950 30.988 0.582 3,370 3471 5,392 40,440 41,656 64,703
14-06 20.756 21.379 33.209 0.623 3,612 3,720 5,778 43,339 44,639 69,340
14-22 13.608 14.017 21774 0.409 2,368 2439 3,789 28414 29,267 45464
14-23 16577 17.075 26.523 0.498 2,884 2971 4,615 34,613 35,653 55,380
14-24 17.828 18.363 28525 0.535 3,102 3,195 4,963 37,225 38,342 59,560
14-25 19.368 19.950 30.938 0.582 3,370 3471 5,392 40,440 41,656 64,703
14-26 20.756 21.379 33.209 0.623 3,612 3,720 5,778 43,339 44,639 69,340
14-46 16.472 16.967 28.983 0.495 2,866 2,952 5,043 34,3A 35427 60,517
14-47 22.588 23.266 36.142 0.678 3,930 4,048 6,289 47,164 48,579 75,464
14-48 24.200 24.926 38.720 0.726 4211 4,337 6,737 50,530 52,045 80,847
14-55 16.472 16.967 26.355 0.495 2,866 2952 4,586 34,34 35427 55,029
14-56 19.440 20.024 31103 0.584 3,383 3484 5412 40,591 41,810 64,943
14-57 22453 23.127 35.925 0.674 3,907 4,024 6,251 46,382 48,289 75,011

* Egtimatesfor informational purposesonly. The Official Hourly Rateisused for payroll purposes.
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APPENDIX B

PAY PROGRESS ON SERIES

A. December 31, 2000 through the Agreement

B. * through April 5, 2003

C. April 6, 2003 through June 30, 2003

effectivedate
| | | | | I
Specidlist (14-03) Engineer (14-46) Specidist (14-03) Engineer (14-46) Specidist (14-03) Engineer (14-46)
Minimum 12.886] |Minimum 15.598 Minimum 13.276] |Minimum 16.070 Minimum 13.608 |Minimum 16.472
PSICM 13.273| |PSICM 16.066 PSICM 13675 |PSICM 16.553 PSICM 14.017| [PSICM 16.967
A (year 1) 14134 |A (year 1) 17.258 A (year 1) 14562 |A (year 1) 17.780 A (year 1) 14.927| |A (year 1) 18.225
B 14,995 |B 18451 B 15448 |B 19.009 B 15835 |B 19.485
C (year 2) 15.856| |C (year 2) 19.646 C (year 2) 16.336] |C (year 2) 20.240 C (year 2) 16.745| |C (year 2) 20.746)
D 16.718| |D 20.833, D 17.224| |D 21.468 D 17655 (D 22,005
E (year 3) 17578 |E (year 3) 22.032 E (year 3) 18.11] |[E (year 3) 22.699 E (year 3) 18563 |E (year 3) 23.267
Maximum 21510 [Maximum 27.446 Maximum 22161 |Maximum 28.276 Maximum 22.716| [Maximum 28.983
Specialist - Transportation Construction Rep & Speciélist - Construction Rep & Specialist - Transportation Construction Rep &

(14-22) Facility Design (14-55) Transportation (14-22) Fecility Design (14-55) (14-22) Fecility Design (14-55)
Minimum 12.886] |Minimum 15.598 Minimum 13.276] |Minimum 16.070 Minimum 13.608 |Minimum 16.472
PSICM 13.273] |PSICM 16.066 PSICM 13675 |PSICM 16.553 PSICM 14.017| |PSICM 16.967,
A (year 1) 14.237| |A (year 1) 17.031 A (year 1) 14522 |A (year 1) 17.547 A (year 1) 14.886| |A (year 1) 17.986
B 15.202| |B 17.996 B 15507| |B 18.540 B 15.895 |B 19.004
C (year 2) 16.168| |C (year 2) 18.961 C (year 2) 16492 |C (year 2) 19.535 C (year 2) 16.905| |C (year 2) 20.024]
Maximum 190.228] |Maximum 23.565 Maximum 21.242] |Maximum 25.712 Maximum 21774 [Maximum 26.355

*Thefirst day of the pay period following the Agreement effective date
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. Ongoing Adminigtration of Semi-Automatic Progresson Adjustments.
A Bigibility.
1. Eligible Subject to 2., below, employees in postions alocated to classfications
assigned to pay ranges 14-03, 14-22, 14-46, and 14-55 whose base pay rate is a or above PSICM of the
goplicable pay range and less than the applicable threshold (Point E for pay ranges 14-03 and 14-46, or Point

C for pay ranges 14-22 or 14-55) are digible for semi-autometic adjustments as specified in C., below.

2. Indigible  The following employees are not digible for a semi-automatic
progression adjustment:

a Employees who have received an unsatisfactory performance evauation
prior to the employee attaining the next progression level and who have not recelved written natification that the
unsatisfactory performance has been corrected;

1) Employees mugst be notified of unsatisfactory performance in
writing. The written notification must include:

a) Deailsof each occurrence of unsatisfactory performance.
b) Identification of goas and expectations ated in terms that are
observable and measurable and which specify how expectations are to be accomplished.

2) Employees who have receved an unsatisfactory performance
evaduation will receive a new peformance evauation within sx (6) months, or prior to the next scheduled
progression adjustment, whichever is sooner.

3) Upon satisfactory completion of the goads and expectations, the
supervisor will, prior to the next scheduled progression adjustment, provide the employee with written notice of
satisfactory performance. The employee will receive the next scheduled adjustment in accordance with C/3.,
below.

b. Employees who are sarving the first Sx months of an origina or promotiona
probationary period.

B. Effective Date.

1. Semi-automatic progression adjustments for digible employees will be awarded a
gx (6) month intervals based on the employee s time in the classfication series. Time in the classfication series
will be adjusted for absences from employment of more than one hundred and seventy four (174) work hours
per six (6) month progression interva (excluding approved annud leave), approved leaves of absence, layoff,
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and resignation. Adjustment of time in the classfication series for the aforementioned reasons may be waived at
the sole discretion of the appointing authority.

2. Semi-automatic progression adjustments will be effective on the first day of the pay
period following the employee ataining the next progresson interval. If the employee aitans the next
progression interva on the first day of a pay period, the semi-automatic progression adjustment will be effective
on that date.

C. Amount.

1 Denid of a semi-automatic progresson adjusment shdl not be arbitrary and
capricious and shdl be supported by documentation as specified in A./2./a/1., above.

2. Except as provided in 4., below, on the effective date of the semi-automatic
progression adjustment, an employee’s base pay rate will be increased to the pay rate which is closest to but
greater than the current base pay rate, in accordance with the applicable progression schedule provided in this
Appendix-E.

3. If digible, an employee whose semi-automatic progresson adjustment has been
previoudy denied due to circumstances described in A/2./a., above, will receive an increase to the greater of
the following rates on the effective date of the next scheduled semi-automatic progression increase:

a The pay rate whichthat is closest to but greater than the employee' s current
base pay rate; or

b. The pay rae whiehthat corresponds to the employeg's time in the
classfication series.

4, An digible employee who is scheduled to progress to the end point of the
progression schedule will receive a progression increase or be reclassified, as specified below:

a Employees in postions dlocated to classfications assigned to pay ranges

14-22 and 14-55:

1) Progression increase:  An employee who has served less than two
(2) yearsin the classification series will recelve an increase as provided in C./2., above.

2) Reclassification to the Journey level:  An employee who has served
a leest two (2) years in the classfication series will be automaticaly reclassfied to the Journey leve
classfication. Pay on reclassfication will be set in accordance with s. ER 29.03(3)(c), Wis. Adm. Code (Pay
on reclassification to a higher pay range).
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b. Employees in postions alocated to classfications assigned to @y ranges
14-03 and 14-46:

1) Progression increase: An employee who has served less than three
(3) yearsin the classification series will receive an increase as provided in C./2., above.

2) Reclassfication to the Senior leve: An employee who has served at
least three (3) years in the classfication series will be automaticaly reclassfied to the Senior level dassfication.
Pay on reclassfication will be set in accordance with s. ER 29.03(3)(c), Wis. Adm. Code (Pay on
reclassfication to a higher pay range).
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APPENDIX £C

Effective the first pay period after the effective date of the contract

Clasdfication

Agriculturd Engineer
Agriculturd Engineer - Senior
Agricultura Engineer - Advanced

Air Management Engineer
Air Management Engineer - Senior
Air Management Engineer - Advanced

Architect
Architect - Senior
Architect - Advanced

Civil Engineer
Civil Engineer - Senior
Civil Engineer - Advanced

Civil Engineer - Transportation
Civil Engineer - Trangportation - Senior
Civil Engineer - Trangportation - Advanced

Communications Engineer
Communications Engineer - Senior

Communicetions Engineer - Advanced
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Pay Range

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48



CADD Specidist

CADD Specialist -Senior
CADD Specidist - Advanced 1
CADD Spedidist - Advanced 2

Congtruction Representative
Congtruction Representative — Journey
Congtruction Representative - Senior

Electricd Engineer
Electrical Engineer- Senior
Electrical Engineer - Advanced

Electronic Engineer
Electronic Engineer - Senior
Electronic Engineer - Advanced

Engineering Consultant - Building Systems
Engineering Consultant - Building Systems - Senior
Engineering Consultant - Building Systems - Advanced

Engineering Consultant - Electrical Systems
Engineering Consultant - Electrical Systems - Senior
Engineering Consultant - Electrical Systems - Advanced

Engineering Consultant - Fire Suppr Systems
Engineering Consultant - Fire Suppr Systems - Senior
Engineering Consultant - Fire Suppr Systems - Advanced
Engineering Consultant - HVAC
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14-03
14-04
14-05
14-06

14-55
14-56
14-57

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-46

14-47

14-48

14-46



Engineering Consultant - HVAC - Senior 14-47

Engineering Consultant - HVAC - Advanced 14-48
Engineering Consultant - Plumbing Prod. Rev. 14-46
Engineering Consultant - Plumbing Prod. Rev. - Senior 14-47
Engineering Consultant - Plumbing Prod. Rev. - Advanced 14-48
Engineering Consultant - Refrig. Systems 14-46
Engineering Consultant - Refrig. Systems - Senior 14-47
Engineering Consultant - Refrig. Systems - Advanced 14-48
Engineering Consultant - Uniform Dwelling 14-46
Engineering Consultant - Uniform Dwelling - Senior 14-47
Engineering Consultant - Uniform Dwelling - Advanced 14-48
Enginesring Specidist 14-03
Engineering Specidigt - Senior 14-04
Engineering Specidist - Advanced 1 14-05
Engineering Specidist - Advanced 2 14-06
Engineering Program Coordinator 14-48
Enginearing Specidist -Trangportation 14-22
Engineering Specidist -Trangportation - Journey 14-23
Engineering Specidigt - Trangportation - Senior 14-24
Engineering Specidist -Trangportation - Advanced 1 14-25
Engineering Speciadist -Transportation - Advanced 2 14-26

Environmenta Civil Engineer 14-46
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Environmenta Civil Engineer - Senior
Environmentd Civil Engineer - Advanced

Environmental Engineering Specidist

Environmenta Engineering Specidist - Senior
Environmental Engineering Specidist - Advanced 1
Environmenta Engineering Specidist - Advanced 2

Facility Designer
Facility Designer - Journey

Frequency Specidist

Landscape Architect
Landscape Architect - Senior
Landscape Architect - Advanced

o .
ot . :
ot . I I

Mechanica Engineer
Mechanica Engineer - Senior
Mechanica Engineer - Advanced

Natura Resources Engineer
Natural Resources Engineer - Senior

Natura Resources Engineer - Advanced

Nuclear Engineer

112

14-47
14-48

14-03
14-04
14-05
14-06

14-55
14-56

14-06

14-46
14-47
14-48

14-46
14-47
14-48

14-46

14-47

14-48

14-46



Nuclear Engineer - Senior

Nuclear Engineer - Advanced
Presarvation Architect
Presarvation Architect - Senior

Presarvation Architect - Advanced

Public Service Enginegr

Public Service Engineer - Senior
Public Service Engineer - Advanced

Radiation Engineering Specidist

Radiation Engineering Specidist - Senior
Radiation Engineering Specidist - Advanced 1
Radiation Engineering Specidist - Advanced 2

Specification Writer
Specification Writer - Senior
Specification Writer - Advanced

Storage Tank Plan Reviewer

Storage Tank Plan Reviewer - Senior

Surveyor

Surveyor - Senior
Surveyor - Advanced 1
Surveyor - Advanced 2

Waste Management Engineer
Waste Management Engineer - Senior
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14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-03
14-04
14-05
14-06

14-46
14-47
14-48

14-03
14-04

14-03
14-04
14-05
14-06

14-46
14-47



Waste Management Engineer - Advanced

Wastewater Engineer
Wastewater Engineer - Senior
Wastewater Engineer - Advanced

Water Regulation & Zoning Engineer
Water Regulation & Zoning Engineer - Senior
Water Regulation & Zoning Engineer - Advanced

Water Resources Engineer
Water Resources Engineer - Senior

Water Resources Engineer - Advanced
Water Supply Engineer

Water Supply Engineer - Senior
Water Supply Engineer - Advanced
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14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
14-48

14-46
14-47
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APPENDIX GD
1995-19972001-2003 AGREEMENT
Supplemental Health Insurance Conversion Credits Upon Retirement

Yearsof Seniority Maximum Matching Maximum Matching
Credits- General Credits- Protective
15 780 1170
16 832 1248
17 884 1326
18 936 1404
19 988 1482
20 1040 1560
21 1092 1638
22 1144 1716
23 1196 1794
24 1248 1872
25 1352 1976
26 1456 2080
For each additional Add 104 hours Add 104 hours

year:
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Management Bargaining Team

Kathy Kopp, Chief Spokesperson
Dept. of Employment Relations

Judy Burke
Dept. of Employment Relations

John Vincent
Dept. of Employment Relations

John Wiesman
Dept. of Employment Relations

DaeBartz
Dept. of Commerce

Jason Beler

University of Wisconsn Sysem Admin.

Ken Brockman
Dept. of Trangportation

Will Dorsey
Dept. of Trangportation

Jm Federhart
Dept. of Natural Resources

Gil Funk
Dept. of Adminidiration

Randy Sarver
Dept. of Trangportation

BARGAINING TEAMS

Association Bargaining Team

Tim Hanley, President
State Engineering Association

William Haus, Chief Spokesperson
State Engineering Association

John Bolka
Dept. of Trangportation

Sharon Bremser
Dept. of Trangportation

Mark Klipstein
Dept. of Trangportation

Lary Legro
Dept. of Hedth & Family Services

George Mickelson
Dept. of Natural Resources

Tom Miller
Dept. of Trangportation

Nile Ostenso
Dept. of Natural Resources

Joe White
Dept. of Trangportation

Douglas Anderson (Alternate)
Dept. of Trangportation

Robert Schaefer (Alternate)
Dept. of Natural Resources

LeRoy Stublaski (Alternate)
Dept. of Commerce

116



117



APPENDPX-H Index
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